2018 -2019 A+ Recognition


[bookmark: _GoBack]Below are the options that the staff voted on. There were a total of 108 people who voted. The results are as follows: 86% (92) of the staff voted for option 2. There were 12% (13) staff members who voted for option 1; and 2% (3 ) staff members who voted for option 3.

See below for a description of all three options.
12% (13 vote)

Option 1: 97 % should be divided equally among the entire 2017-2018 faculty and staff, which includes instructional, non-instructional, and staff no longer at Glades, interim substitutes who were employed ninety (90) working days and beyond, as well as anyone on maternity, medical, or military leave.  Three–hundred (300) dollars will be given to the school’s psychologist, social worker, and family counselor. The remaining 3% must be awarded to the school for student achievement. Monies must be used on only tutoring, camps, and technology, determined by the School Advisory Counsel.
	86% (92 votes)

Option 2: 100% of A+ money should be divided equally among the entire 2017-2018 faculty and staff, which includes instructional, non-instructional, and staff no longer at Glades, interim substitutes who were employed ninety (90) working days and beyond, as well as anyone on maternity, medical, or military leave.  Three–hundred (300) dollars will be given to the school’s psychologist, social worker, and family counselor.
 
2% (3 votes)

 		Option 3: None of the above
 
 		







