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Self-Assessment	of	MTSS	Implementation	(SAM)	
Item	 0	=	Not	Implementing	 1	=	Emerging/Developing	 2	=	Operationalizing	 3	=	Optimizing	 Rating	

1.	Leadership	Domain	(Items	1-5)	
1.	The	principal	is	actively	
involved	in	and	facilitates	
MTSS	implementation	

The	principal	does	not	
actively	support	MTSS.		

The	principal	communicates	an	
urgent	desire	to	implement	
MTSS,	participates	in	professional	
development	on	MTSS,	and	is	
establishing	an	MTSS	vision	

and	The	principal	actively	supports	
the	leadership	team	and	staff	to	
build	capacity	for	implementation	

and	The	Principal	actively	supports	
data-based	problem-solving	use	at	
the	school		 	

2.	A	leadership	team	is	
established	that	includes	6-8	
members	with	cross-
disciplinary	representation	
(e.g.,	principal,	general	and	
special	education	teachers,	
content	area	experts,	
instructional	support	staff,	
student	support	personnel	1)	
and	is	responsible	for	
facilitating	MTSS	
implementation	2	

No	leadership	team	with	
explicit	responsibility	for	
leading	MTSS	
implementation	exists	

A	leadership	team	exists	that	
includes	cross-disciplinary	
representation,		
	

and	The	leadership	team	has	
explicit	expectations	for	facilitating	
MTSS	implementation,	

and	The	leadership	team	members	
have	the	beliefs,	knowledge,	and	
skills	to	lead	implementation	efforts	

	

3.	The	leadership	team	
actively	engages	staff	in	
ongoing	professional	
development	and	coaching	3	
necessary	to	support	MTSS	
implementation	

The	leadership	team	does	
not	have	a	needs-based	plan	
to	provide	staff	with	
professional	development	or	
coaching	to	support	MTSS	
implementation	

A	needs	assessment	is	conducted	
to	gather	information	on	beliefs,	
knowledge,	and	skills	to	develop	
a	professional	development	plan	
to	support	MTSS	implementation	

and	A	professional	development	
plan	is	created	based	on	the	needs	
assessment	and	used	to	engage	
staff	in	ongoing	professional	
development	and	coaching		

and	Ongoing	professional	
development	activities	are	
informed	by	data	collected	on	the	
outcomes	of	professional	
development	and	coaching	for	
continuous	improvement	

	

4.	A	strategic	plan	for	MTSS	
implementation	is	developed	
and	aligned	with	the	school	
improvement	plan	

No	strategic	plan	for	MTSS	
implementation	exists	

Leadership	team	is	engaging	
district,	family,	and	community	
partners	to	identify	stakeholder	
needs,	resources	for,	and	barriers	
to	MTSS	implementation	

and	As	part	of	the	school	
improvement	planning	process	a	
strategic	plan	is	developed	that	
specifies	MTSS	implementation	4			
	

and	A	strategic	plan	for	MTSS	
implementation	is	updated	as	
needed	based	on	student	outcome	
and	implementation	fidelity	data	as	
part	of	the	school	improvement	
planning	process	

	

5.	The	leadership	team	is	
actively	facilitating	
implementation	of	MTSS	5	as	
part	of	their	school	
improvement	planning	
process	

The	leadership	team	is	not	
actively	engaging	in	efforts	to	
facilitate	MTSS	
implementation	

The	leadership	team	engages	in	
action	planning		
and	has	created	a	strategic	plan	
to	facilitate	implementation	of	
the	critical	elements6	of	MTSS	

and	The	leadership	team	provides	
support	to	educators	implementing	
the	critical	elements	of	MTSS	
identified	in	the	strategic	plan	

and	The	leadership	team	uses	data	
on	implementation	fidelity	of	the	
critical	elements	of	MTSS	to	engage	
in	data-based	problem-solving	for	
the	purpose	of	continuous	school	
improvement	

	

3
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Self-Assessment	of	MTSS	Implementation	(SAM)	
Item	 0	=	Not	Implementing	 1	=	Emerging/Developing	 2	=	Operationalizing	 3	=	Optimizing	 Rating	

2.	Building	the	Capacity/Infrastructure	for	Implementation	Domain	(Items	6-16)	
6.	The	critical	elements	6	of	
MTSS	are	defined	and	
understood	by	school	staff	

No	information	on	the	
critical	elements	of	the	
school’s	MTSS	is	available	

The	critical	elements	of	MTSS	are	
being	defined		

	and	The	critical	elements	of	MTSS	
are	defined	and	are	communicated	
to	school	staff		

and	The	curriculum,	assessment,	
and	instructional	practices	that	
define	the	school’s	critical	elements	
of	MTSS	can	be	communicated	by	
all	school	staff	

	

7.	The	leadership	team	
facilitates	professional	
development	and	coaching	7	
for	all	staff	members	on	
assessments	and	data	
sources	used	to	inform	
decisions	

Initial	professional	
development	is	not	provided	
to	all	staff	members	

The	staff	engages	in	initial,	job-
embedded	professional	
development	focusing	on:		
• Purpose	and	administration	of	
assessment	tools	

• Role	of	assessment/data	
sources	in	making	instructional	
decisions	

• Review	of	current	
assessments/data	sources	
being	utilized	and	those	being	
considered	

• Analyzing	and	using	
assessment	results	to	improve	
instruction	

• Using	various	types	of	data	to	
inform	instructional	practices	
to	meet	the	needs	of	diverse	
learners	

• Communicating	and	partnering	
with	families	about	data	and	
assessment	practices	

and	The	staff	engages	in	ongoing	
professional	development	and	
coaching	related	to	the	
administration	of	assessments	and	
interpretation	of	the	data/data	
sources.	Professional	development	
includes:	
• Changes	or	updates	to	

assessments/data	sources	
• Changes	to	data	collection,	

tracking,	and	analysis	
• Ongoing	coaching	on	

instructional	practices	and	
interpreting	assessment	results	

and	The	leadership	team	analyzes	
feedback	from	staff	as	well	as	
outcomes	in	order	to	identify	
professional	development	and	
coaching	needs	in	the	area	of	
assessment/data	sources	in	support	
of	continuous	improvement		
	

	

3
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8.	The	leadership	team	
facilitates	professional	
development	and	coaching	7	
for	staff	members	on	data-
based	problem-solving			
relative	to	their	job	
roles/responsibilities	

Professional	development	
does	not	focus	on	data-based	
problem-solving	

Initial	professional	development	
on	data-based	problem-solving	is	
provided	that	includes	the	
following	elements:	
• Rationale	for	use	of	data-based	

problem-solving	
• Problem-solving	steps	to	

address	school-wide,	
classroom,	small-group,	and	
individual	student	needs	

• Roles	and	responsibilities	for	
team	members	engaging	in	
data-based	problem-solving	

and	Ongoing	professional	
development	and	coaching	on	data-
based	problem-solving	is	delivered	
that	includes	the	following	
elements:	
• Differentiation	of	professional	

development	based	on	staff	
roles/responsibilities	

• Coaching	
• Modeling,	practice,	and	

collaborative	feedback	on	
problem-solving	steps	

• Support	for	collaboration	and	
teaming	skills	

and	Data	on	use	of	problem-solving	
skills	and	application	are	used	to	
inform	continuous	improvement	of	
professional	development	and	
coaching	efforts	

	

9.		The	leadership	team	
facilitates	professional	
development	and	coaching	7	
for	all	staff	on	multi-tiered	
instruction	and	intervention	
relative	to	their	job	
roles/responsibilities	

No	explicit	connection	to	
multi-tiered	instruction	and	
intervention	is	evident	in	
professional	development	
provided	

Initial	professional	development	
on	multi-tiered	instruction	and	
intervention	is	provided	that	
includes	the	following	elements:	
• Rationale	for	and	modeling	of	

instructional	and	intervention	
design	and	delivery	(e.g.,	
Common	Core	State	Standards,	
instructional	routine,	Tier	1	
Positive	Behavior	Supports,	
lesson	planning	for	active	
student	engagement)	

• Connections	are	made	
regarding	how	the	practices	
are	aligned	with	and	
integrated	into	MTSS	

• How	data	informs	instruction	
and	intervention	design	and	
delivery	that	reflects	student	
diversity	and	results	in	learning	
opportunities	for	all	students	8	

and	Ongoing	professional	
development	and	coaching	on	
multi-tiered	instruction	and	
intervention	is	provided	that	
includes	the	following	elements:	
• Differentiation	of	professional	

development	and	coaching	based	
on	staff	roles/responsibilities	

• Coaching	
• Modeling	of,	practice	of,	and	

collaborative	feedback	on,	
evidence-based	practices	

	

and	The	leadership	team	regularly	
uses	data	on	student	needs	and	
fidelity	of	how	evidence-based	
practices	are	implemented	to	
continuously	improve	professional	
development	and	coaching	efforts	
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10.	Coaching	7	is	used	to	
support	MTSS	
implementation	

No	coaching	is	provided	to	
build	staff	capacity	to	
implement	the	critical	
elements	of	MTSS	

Initial	coaching	is	occurring	that	
is	focused	primarily	on	
facilitating	or	modeling	the	
components	of	MTSS		

and	Coaching	activities	are	
expanded	to	include:	
• Opportunities	to	practice	
• Collaborative	and	
performance	feedback	

and	Data	on	professional	
development,	implementation	
fidelity,	and	student	outcomes	are	
used	to	refine	coaching	activities		

	

11.		Schedules	provide	
adequate	time	for	trainings	
and	coaching	support	

Schedules	do	not	include	
time	allocated	to	
professional	development	
and	coaching	for	MTSS	

Schedules	include	time	allocated	
for	trainings	

and	Schedules	include	time	for	
ongoing	coaching	support	

and	Schedules	permit	personnel	to	
access	additional	training	and	
coaching	support	that	is	
differentiated	based	on	their	needs	

	

12.	Schedules	provide	
adequate	time	to	administer	
academic,	behavior	and	
social-emotional	assessments	
needed	to	make	data-based	
decisions	

Schedules	do	not	include	
time	allocated	to	
administering	assessments	
needed	to	make	decisions	
across	tiers	

Schedules	include	time	for	
academic,	behavior	and	social-
emotional	assessments	
administered	to	all	students	(e.g.,	
universal	screening)	

and	Schedules	include	time	to	
administer	more	frequent	progress	
monitoring	assessments	to	
students	receiving	Tier	2	and	3	
services	as	specified	(e.g.,	weekly	
or	monthly	assessments)	

and	Schedules	permit	personnel	to	
administer	additional	assessment	
(e.g.,	diagnostic	assessments)	
across	content	areas	and	tiers	
needed	to	engage	in	data-based	
problem-solving	

		

13.	Schedules	provide	
adequate	time	for	multiple	
tiers	of	evidence-based	
instruction	and	intervention	
to	occur	

The	master	schedule	is	
developed	without	student	
data	and	does	not	include	
time	for	multi-tiered	
interventions	

The	master	schedule	is	
developed	utilizing	student	data	
and	includes	time	for	multi-
tiered	interventions		
	

and	The	master	schedule	facilitates	
effective	implementation	of	multi-
tiered	interventions	matched	to	
student	needs	by	content	area	and	
intensity	(Tier	1,	Tier	2,	Tier	3)	

and	The	master	schedule	allows	for	
flexible	student	groupings	
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14.	Schedules	provide	
adequate	time	for	staff	to	
engage	in	collaborative,	data-
based	problem-solving	and	
decision-making	

The	master	schedule	does	
not	provide	opportunities	for	
collaborative,	data-based	
problem-solving	and	
decision-making	to	occur	

The	master	schedule	provides	
opportunities	to	engage	in	
collaborative,	data-based	
problem-solving	and	decision-
making	to	occur	

and	The	master	schedule	provides	
sufficient	time	for	the	process	to	
occur	with	fidelity	

and	The	master	schedule	provides	
opportunities	for	collaborative,	
data-based	problem-solving	and	
decision-making	to	occur	in	settings	
such	as:	
• Leadership	team	meetings	
• Grade-level	meetings	
• Cross	grade-level	meetings	
• Cross-departmental	meetings	
• Professional	Learning	Community	

meetings	

	

15.	Processes,	procedures,	
and	decision-rules	9	are	
established	for	data-based	
problem-solving	

No	systematic	processes,	
procedures,	or	decision-
rules	are	established	

Processes,	procedures,	and	
decision-rules	needed	to	engage	
in	data-based	problem-solving	
are	developed	and	existing	
structures	and	resources	are	
incorporated	

and		The	steps	of	problem-solving;	
procedures	for	accessing,	
submitting,	and	using	data;	and	
decision-rules	needed	to	make	
reliable	decisions	are	
communicated	to	staff	10	

	

and	Data-based	problem-solving	
processes,	procedures,	and	
decision-rules	are	refined	based	on	
data	and	feedback	from	staff,	
schedule	changes,	and	resource	
availability	 	

16.	Resources	11	available	to	
support	MTSS	
implementation	are	
identified	and	allocated	

No	process	exists	for	
mapping	and	allocating	
resources	available	to	
support	MTSS	
implementation	

Leadership	team	members	are	
gathering	information	on	the	
personnel,	funding,	materials,	
and	other	resources	available	to	
support	MTSS	implementation		

and	Resource	inventories	are	
established	using	the	gathered	
information	on	the	personnel,	
funding,	materials,	and	other	
resources	available	to	support	
MTSS	implementation		
and	plans	for	allocating	the	

resources	are	established		

and	Existing	resource	maps	and	
resource	allocations	are	updated	at	
least	annually	based	on	student	
need,	available	personnel,	funding,	
materials,	and	other	resources	
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3.	Communication	and	Collaboration	Domain	(Items	17-20)	

17.	Staff	12	have	consensus	
and	engage	in	MTSS	
Implementation	13	

Staff	are	not	provided	
opportunities	to	gain	
understanding	of	the	need	
for	MTSS	

Staff	are	provided	opportunities	
to	gain	understanding	of	the	
need	for	MTSS		

and	Staff	has	opportunities	to	gain	
understanding	of	its	relevance	to	
their	roles	and	responsibilities	

and	Staff	has	opportunities	to	
provide	input	on	how	to	implement	
MTSS		 	

18.	Staff	are	provided	data	on	
MTSS	implementation	fidelity	
and	student	outcomes	14	

Staff	are	not	provided	any	
data	regarding	MTSS	
implementation	fidelity	nor	
student	outcomes	

Staff	are	rarely	(1x/year)	
provided	data	regarding	MTSS	
implementation	fidelity		
and	student	outcomes		

Staff	are	regularly	(2x/year)	
provided	data	regarding	MTSS	
implementation	fidelity		
and	student	outcomes	

Staff	are	frequently	(3x+/year)	
provided	data	regarding	MTSS	
implementation	fidelity		
and	student	outcomes	

	

19.	The	infrastructure	exists	to	
support	the	school’s	goals	for	
family	and	community	
engagement	15	in	MTSS	

Family	and	community	
engagement	is:	not	defined	
and	monitored	with	data;	
not	linked	to	school	goals	in	
SIP/MTSS	plan;	
and	procedures	for	
facilitating	2-way	
communication	do	not	exist	
	

Family	and	community	
engagement	are	1	of	the	
following	3:		
• defined	and	monitored	with	

data	
• linked	to	school	goals	in	

SIP/MTSS	plan	
• supported	by	procedures	for	

facilitating	2-way	
communication		

Family	and	community	engagement	
are	2	of	the	following	3:		
• defined	and	monitored	with	data	
• linked	to	school	goals	in	

SIP/MTSS	plan	
• supported	by	procedures	for	

facilitating	2-way	communication	
exists	

Family	and	community	engagement	
are	all	of	the	following:		
• defined	and	monitored	with	data	
• linked	to	school	goals	in	

SIP/MTSS	plan	
• supported	by	procedures	for	

facilitating	2-way	communication	
exist	

	

	

	20.	Educators	actively	engage	
families	in	MTSS	

Staff	do	none	of	the	
following:	
• actively	engage	families	

that	represent	the	diverse	
population	of	the	school		

• engage	families	in	
problem	solving	when	
their	children		need	
additional	supports	

• provide	intensive	outreach	
to	unresponsive	families16	

• increase	the	skills	of	
families	to	support	their	
children’s	education	

Staff	do	1	of	the	following	4:		
• actively	engage	families	that	

represent	the	diverse	
population	of	the	school		

• engage	families	in	problem	
solving	when	their	children	
need	additional	supports	

• provide	intensive	outreach	to	
unresponsive	families	

• increase	the	skills	of	families	to	
support	their	children’s	
education	

Staff	do	2	or	3	of	the	following	4:	
• actively	engage	families	that	

represent	the	diverse	population	
of	the	school		

• engage	families	in	problem	
solving	when	their	children	need	
additional	supports	

• provide	intensive	outreach	to	
unresponsive	families	

• increase	the	skills	of	families	to	
support	their	children’s	
education	

Staff	do	all	of	the	following:		
• actively	engage	families	that	

represent	the	diverse	population	
of	the	school		

• engage	families	in	problem	
solving	when	their	children	need	
additional	supports	

• provide	intensive	outreach	to	
unresponsive	families	

• increase	the	skills	of	families	to	
support	their	children’s	
education	

	

2

3

3

3



	

 23 

	

S
A
M
	V
e
rs
io
n
	2
.0
	(
L
a
s
t	
re
v
is
e
d
	O
c
to
b
e
r	
2
0
1
5
)	
P
a
g
e
	-
	7
	

Se
lf-
As
se
ss
m
en

t	o
f	M

TS
S	
Im

pl
em

en
ta
tio

n	
(S
AM

)	
Ite

m
	

0	
=	
No

t	I
m
pl
em

en
tin

g	
1	
=	
Em

er
gi
ng

/D
ev
el
op

in
g	

2	
=	
O
pe

ra
tio

na
liz
in
g	

3	
=	
O
pt
im

izi
ng

	
Ra

tin
g	

4
.	
D
a
ta
	B
a
s
e
d
	P
ro
b
le
m
	S
o
lv
in
g
	D
o
m
a
in
	(
It
e
m
s
	2
1
-2
7
)	

2
1
.	
	I
n
te
g
ra
te
d
	d
a
ta
-b
a
s
e
d
	

p
ro
b
le
m
	s
o
lv
in
g
	1
7
	 f
o
r	
s
tu
d
e
n
t	

a
c
a
d
e
m
ic
,	
b
e
h
a
v
io
r	
a
n
d
	

s
o
c
ia
l-
e
m
o
ti
o
n
a
l	
o
u
tc
o
m
e
s
	

o
c
c
u
rs
	a
c
ro
s
s
	c
o
n
te
n
t	
a
re
a
s
,	

g
ra
d
e
	l
e
v
e
ls
,	
a
n
d
	t
ie
rs
	1
8
	 	

D
a
ta
	o
n
	a
c
a
d
e
m
ic
,	
b
e
h
a
v
io
r,
	

a
n
d
	s
o
c
ia
l-
e
m
o
ti
o
n
a
l	

o
u
tc
o
m
e
s
	m

a
y
	b
e
	c
o
ll
e
c
te
d
,	

bu
t	d

a
ta
-b
a
s
e
d
	p
ro
b
le
m
-

s
o
lv
in
g
	d
o
e
s
	n
ot
	o
cc
ur
	

ac
ro
ss
:	

• 
a
c
a
d
e
m
ic
,	
b
e
h
a
v
io
r	
a
n
d
	

s
o
c
ia
l-
e
m
o
ti
o
n
a
l	
c
o
n
te
n
t	

a
re
a
s
	

• 
a
n
y
	g
ra
d
e
	l
e
v
e
ls
	

• 
a
n
y
	t
ie
r	

	

D
a
ta
-b
a
s
e
d
	p
ro
b
le
m
	s
o
lv
in
g
	

o
c
c
u
rs
	a
c
ro
s
s
	1
	o
f	t
he

	fo
llo

w
in
g	

4:
	

• 
a
t	
le
a
s
t	
2
	c
o
n
te
n
t	
a
re
a
s
	(
e
.g
.,
	

re
a
d
in
g
,	
b
e
h
a
v
io
r,
	s
o
c
ia
l-

e
m
o
ti
o
n
a
l)
	

• 
a
t	
le
a
s
t	
5
0
%
	o
f	
g
ra
d
e
	l
e
v
e
ls
	

• 
a
	s
in
g
le
	t
ie
r	

• 
o
n
ly
	a
c
a
d
e
m
ic
	o
u
tc
o
m
e
s
	o
r	

o
n
ly
	b
e
h
a
v
io
r	
a
n
d
	s
o
c
ia
l-

e
m
o
ti
o
n
a
l	
o
u
tc
o
m
e
s
	

D
a
ta
-b
a
s
e
d
	p
ro
b
le
m
	s
o
lv
in
g
	o
c
c
u
rs
	

a
c
ro
s
s
	2
	o
f	t
he

	fo
llo

w
in
g	
3:
		

• 
a
t	
le
a
s
t	
3
	c
o
n
te
n
t	
a
re
a
s
	

• 
a
t	
le
a
s
t	
7
5
%
	o
f	
g
ra
d
e
	l
e
v
e
ls
	

• 
a
t	
le
a
s
t	
tw

o
	t
ie
rs
	

	

D
a
ta
-b
a
s
e
d
	p
ro
b
le
m
	s
o
lv
in
g
	o
c
c
u
rs
	

a
c
ro
s
s
	a
ll	
of
	th

e	
fo
llo

w
in
g:
		

• 
a
c
ro
s
s
	a
ll
	c
o
n
te
n
t	
a
re
a
s
	

• 
a
ll
	g
ra
d
e
	l
e
v
e
ls
	

• 
a
ll
	t
ie
rs
	

	
	

2
2
.	
Ac
ro
ss
	a
ll	
tie

rs
,	
d
a
ta
	a
re
	

u
s
e
d
	t
o
	i
d
e
n
ti
fy
	t
h
e
	

d
if
fe
re
n
c
e
	o
r	
	“
g
a
p
”
	b
e
tw

e
e
n
	

e
x
p
e
c
te
d
	a
n
d
	c
u
rr
e
n
t	
s
tu
d
e
n
t	

o
u
tc
o
m
e
s
	r
e
la
ti
v
e
	t
o
	

a
c
a
d
e
m
ic
,	
b
e
h
a
v
io
r	
a
n
d
	

s
o
c
ia
l-
	e
m
o
ti
o
n
a
l	
g
o
a
ls
	

T
h
e
	g
a
p
	b
e
tw

e
e
n
	e
x
p
e
c
te
d
	

a
n
d
	c
u
rr
e
n
t	
s
tu
d
e
n
t	

o
u
tc
o
m
e
s
	i
s
	n
ot
	i
d
e
n
ti
fi
e
d
	

T
h
e
	g
a
p
	b
e
tw

e
e
n
	e
x
p
e
c
te
d
	a
n
d
	

c
u
rr
e
n
t	
o
u
tc
o
m
e
s
	i
s
	i
d
e
n
ti
fi
e
d
,	
	

an
d	
T
h
e
	g
a
p
	b
e
tw

e
e
n
	e
x
p
e
c
te
d
	a
n
d
	

c
u
rr
e
n
t	
o
u
tc
o
m
e
s
	i
s
	i
d
e
n
ti
fi
e
d
,	
	

a
n
d
	i
s
	a
s
s
o
c
ia
te
d
	w
it
h
	a
c
a
d
e
m
ic
,	

b
e
h
a
v
io
r	
a
n
d
	s
o
c
ia
l-
e
m
o
ti
o
n
a
l	
g
o
a
ls
		

an
d	
T
h
e
	g
a
p
	b
e
tw

e
e
n
	e
x
p
e
c
te
d
	a
n
d
	

c
u
rr
e
n
t	
o
u
tc
o
m
e
s
	i
s
	i
d
e
n
ti
fi
e
d
	

re
la
ti
v
e
	t
o
	a
c
a
d
e
m
ic
,	
	b
e
h
a
v
io
r	
a
n
d
	

s
o
c
ia
l-
e
m
o
ti
o
n
a
l	
g
o
a
ls
	a
n
d
	i
s
	u
s
e
d
	

to
	i
d
e
n
ti
fy
	t
h
e
	a
p
p
ro
p
ri
a
te
	l
e
v
e
l	

(t
ie
r)
	o
f	
in
s
tr
u
c
ti
o
n
/
in
te
rv
e
n
ti
o
n
	

	

2
3
.	
A
c
a
d
e
m
ic
,	
b
e
h
a
v
io
r	
a
n
d
	

s
o
c
ia
l-
	e
m
o
ti
o
n
a
l	
d
a
ta
	a
re
	

u
s
e
d
	t
o
	i
d
e
n
ti
fy
	a
n
d
	v
e
ri
fy
	

re
a
s
o
n
s
	w
h
y
	1
9
	s
tu
d
e
n
ts
	a
re
	

n
o
t	
m
e
e
ti
n
g
	e
x
p
e
c
ta
ti
o
n
s
	

R
e
a
s
o
n
s
	w
h
y
	s
tu
d
e
n
ts
	a
re
	

no
t	m

e
e
ti
n
g
	e
x
p
e
c
ta
ti
o
n
s
	a
re
	

no
t	i
d
e
n
ti
fi
e
d
		

R
e
a
s
o
n
s
	w
h
y
	s
tu
d
e
n
ts
	a
re
	n
o
t	

m
e
e
ti
n
g
	e
x
p
e
c
ta
ti
o
n
s
	a
re
	

id
e
n
ti
fi
e
d
		

an
d	
D
a
ta
	a
re
	u
s
e
d
	t
o
	v
e
ri
fy
	t
h
e
	

re
a
s
o
n
s
	w
h
y
	s
tu
d
e
n
ts
	a
re
	n
o
t	

m
e
e
ti
n
g
	e
x
p
e
c
ta
ti
o
n
s
	

an
d	
T
h
e
	r
e
a
s
o
n
s
	w
h
y
	s
tu
d
e
n
ts
	a
re
	

n
o
t	
m
e
e
ti
n
g
	e
x
p
e
c
ta
ti
o
n
s
	s
p
a
n
	

m
u
lt
ip
le
	r
e
a
s
o
n
s
	r
e
la
te
d
	t
o
	

in
s
tr
u
c
ti
o
n
	a
n
d
	t
h
e
	l
e
a
rn
in
g
	

e
n
v
ir
o
n
m
e
n
t	
o
f	
w
h
y
	s
tu
d
e
n
ts
	

s
tr
u
g
g
le
	a
n
d
	a
re
	v
e
ri
fi
e
d
	u
s
in
g
	a
	

ra
n
g
e
	o
f	
a
s
s
e
s
s
m
e
n
t	
m
e
th
o
d
s
		

	

2
4
.	
S
p
e
c
if
ic
	

in
s
tr
u
c
ti
o
n
a
l/
in
te
rv
e
n
ti
o
n
	

p
la
n
s
	a
re
	d
e
v
e
lo
p
e
d
	a
n
d
	

im
p
le
m
e
n
te
d
	b
a
s
e
d
	o
n
	

v
e
ri
fi
e
d
	r
e
a
s
o
n
s
	w
h
y
	

s
tu
d
e
n
ts
	a
re
	n
o
t	
m
e
e
ti
n
g
	

a
c
a
d
e
m
ic
,	
b
e
h
a
v
io
r	
a
n
d
	

s
o
c
ia
l-
e
m
o
ti
o
n
a
l	

e
x
p
e
c
ta
ti
o
n
s
	

In
s
tr
u
c
ti
o
n
a
l/
	i
n
te
rv
e
n
ti
o
n
	

p
la
n
s
	a
re
	n
ot
	d
e
v
e
lo
p
e
d
	

In
s
tr
u
c
ti
o
n
a
l/
in
te
rv
e
n
ti
o
n
	p
la
n
s
	

a
re
	d
e
v
e
lo
p
e
d
	

an
d	
In
s
tr
u
c
ti
o
n
/
In
te
rv
e
n
ti
o
n
	p
la
n
s
	

c
o
n
s
is
te
n
tl
y
	s
p
e
c
if
y
	w
h
a
t	
w
il
l	
b
e
	

d
o
n
e
,	
b
y
	w
h
o
,	
w
h
e
n
	i
t	
w
il
l	
o
c
c
u
r,
	

a
n
d
	w
h
e
re
	w
it
h
	e
n
o
u
g
h
	d
e
ta
il
	t
o
	b
e
	

im
p
le
m
e
n
te
d
	2
0
	 	

an
d	
In
s
tr
u
c
ti
o
n
a
l/
in
te
rv
e
n
ti
o
n
	

p
la
n
s
	c
o
n
s
is
te
n
tl
y
	a
re
	d
e
v
e
lo
p
e
d
	

b
a
s
e
d
	o
n
	v
e
ri
fi
e
d
	r
e
a
s
o
n
s
	s
tu
d
e
n
ts
	

a
re
	n
o
t	
m
e
e
ti
n
g
	e
x
p
e
c
ta
ti
o
n
s
	

	

2 3 3 3



	24 

	

SA
M
	V
er
sio

n	
2.
0	
(L
as
t	r
ev
ise

d	
O
ct
ob

er
	2
01

5)
	P
ag
e	
-	8

	

Se
lf-
As
se
ss
m
en

t	o
f	M

TS
S	
Im

pl
em

en
ta
tio

n	
(S
AM

)	
Ite

m
	

0	
=	
No

t	I
m
pl
em

en
tin

g	
1	
=	
Em

er
gi
ng

/D
ev
el
op

in
g	

2	
=	
O
pe

ra
tio

na
liz
in
g	

3	
=	
O
pt
im

izi
ng

	
Ra

tin
g	

25
.	S
tu
de

nt
	p
ro
gr
es
s	s

pe
ci
fic
	

to
	a
ca
de

m
ic
,	b

eh
av
io
r	a

nd
	

so
ci
al
-e
m
ot
io
na

l	g
oa

ls	
sp
ec
ifi
ed

	in
	in
te
rv
en

tio
n	

pl
an

s	a
re
	m

on
ito

re
d	

Pr
og

re
ss
	m

on
ito

rin
g	
do

es
	

no
t	o

cc
ur
	a
nd

	st
ud

en
t	

pr
og

re
ss
	is
	n
ot
	e
va
lu
at
ed

	

Pl
an

s	f
or
	m

on
ito

rin
g	
pr
og

re
ss
	

to
w
ar
d	
ex
pe

ct
ed

	st
ud

en
t	

ou
tc
om

es
	a
re
	d
ev
el
op

ed
		

an
d	
In
	m

os
t	c
as
es
	d
at
a	
ar
e	

co
lle
ct
ed

	to
	m

on
ito

r	s
tu
de

nt
	

pr
og

re
ss
	a
nd

	in
te
rv
en

tio
n	
fid

el
ity

	

an
d	
Ch

an
ge
s	a

re
	m

ad
e	
to
	

in
st
ru
ct
io
n/
in
te
rv
en

tio
n	
ba

se
d	
on

	
st
ud

en
t	r
es
po

ns
es
	

	

26
.	D

at
a-
ba

se
d	
pr
ob

le
m
-

so
lv
in
g	
in
fo
rm

s	h
ow

	p
at
te
rn
s	

of
	st
ud

en
t	p

er
fo
rm

an
ce
	

ac
ro
ss
	d
iv
er
se
	g
ro
up

s	(
e.
g.
,	

ra
ci
al
/e
th
ni
c,
	c
ul
tu
ra
l,	
so
ci
al
-

ec
on

om
ic
,	l
an

gu
ag
e	

pr
of
ic
ie
nc
y,
	d
isa

bi
lit
y	
st
at
us
)	

ar
e	
ad

dr
es
se
d	

Pa
tt
er
ns
	o
f	s
tu
de

nt
	

pe
rf
or
m
an

ce
	a
cr
os
s	d

iv
er
se
	

gr
ou

ps
	a
re
	n
ot
	id
en

tif
ie
d	
	

Da
ta
	o
n	
st
ud

en
t	o

ut
co
m
es
	a
re
	

co
lle
ct
ed

	
an

d	
Pa
tt
er
ns
	o
f	s
tu
de

nt
	

pe
rf
or
m
an

ce
	a
cr
os
s	d

iv
er
se
	g
ro
up

s	
ar
e	
id
en

tif
ie
d	

an
d	
Da

ta
	o
n	
st
ud

en
t	o

ut
co
m
es
	

in
fo
rm

s	h
ow

	M
TS
S	

im
pl
em

en
ta
tio

n	
ef
fo
rt
s	a

re
	

im
pa

ct
in
g	
di
ffe

re
nt
	g
ro
up

s	o
f	

st
ud

en
ts
	

	

	

27
.	R

es
ou

rc
es
	fo

r	a
nd

	b
ar
rie

rs
	

21
	to

	th
e	
im

pl
em

en
ta
tio

n	
of
	

M
TS
S	
ar
e	
ad

dr
es
se
d	
th
ro
ug
h	

a	
da

ta
-b
as
ed

	p
ro
bl
em

	so
lv
in
g	

pr
oc
es
s	

Da
ta
-b
as
ed

	p
ro
bl
em

	so
lv
in
g	

of
	re

so
ur
ce
s	f
or
	a
nd

	b
ar
rie

rs
	

to
	im

pl
em

en
ta
tio

n	
of
	M

TS
S	

do
es
	n
ot
	o
cc
ur
	

Sc
ho

ol
	le
ad

er
sh
ip
	d
isc

us
se
s	

re
so
ur
ce
s	f
or
	a
nd

	b
ar
rie

rs
	to

	
im

pl
em

en
ta
tio

n	
of
	M

TS
S	
	

Sc
ho

ol
	le
ad

er
sh
ip
	d
isc

us
se
s	

re
so
ur
ce
s	f
or
	a
nd

	b
ar
rie

rs
	to

	
im

pl
em

en
ta
tio

n	
of
	M

TS
S	
an

d	
do

es
	

on
e	
of
	th

e	
fo
llo

w
in
g:
		

• 
co
lle
ct
s	d

at
a	
to
	a
ss
es
s	

im
pl
em

en
ta
tio

n	
le
ve
ls	

• 
de

ve
lo
ps
	a
ct
io
n	
pl
an

s	t
o	
in
cr
ea
se
	

im
pl
em

en
ta
tio

n	

Sc
ho

ol
	le
ad

er
sh
ip
	d
isc

us
se
s	

re
so
ur
ce
s	f
or
	a
nd

	b
ar
rie

rs
	to

	
im

pl
em

en
ta
tio

n	
of
	M

TS
S	
an

d	
do

es
	

bo
th
	o
f	t
he

	fo
llo

w
in
g:
		

• 
co
lle
ct
s	d

at
a	
to
	a
ss
es
s	

im
pl
em

en
ta
tio

n	
le
ve
ls	

• 
de

ve
lo
ps
	a
ct
io
n	
pl
an

s	t
o	
in
cr
ea
se
	

im
pl
em

en
ta
tio

n	
	3 1 3



	

 25 

	

SA
M
	V
er
sio

n	
2.
0	
(L
as
t	r
ev
ise

d	
O
ct
ob

er
	2
01

5)
	P
ag
e	
-	9

	

Se
lf-
As
se
ss
m
en

t	o
f	M

TS
S	
Im

pl
em

en
ta
tio

n	
(S
AM

)	
Ite

m
	

0	
=	
No

t	I
m
pl
em

en
tin

g	
1	
=	
Em

er
gi
ng

/D
ev
el
op

in
g	

2	
=	
O
pe

ra
tio

na
liz
in
g	

3	
=	
O
pt
im

izi
ng

	
Ra

tin
g	

5.
	T
hr
ee
	T
ie
re
d	
In
st
ru
ct
io
na
l	/
In
te
rv
en

tio
n	
M
od

el
	D
om

ai
n	
(It
em

s	2
8-
33
)	(
Ite

m
s	i
n	
th
is	
se
ct
io
n	
al
te
rn
at
e	
be

tw
ee
n	
ad

dr
es
sin

g	
ac
ad

em
ic
,	b

eh
av
io
r	a

nd
	so

ci
al
-

em
ot
io
na

l	p
ra
ct
ic
es
.)	

28
.	T
ie
r	1

	(c
or
e)
	a
ca
de

m
ic
	

pr
ac
tic
es
	e
xi
st
	th

at
	c
le
ar
ly
	

id
en

tif
y	
le
ar
ni
ng
	st
an

da
rd
s	2

2 ,	
sc
ho

ol
-w

id
e	
ex
pe

ct
at
io
ns
	23
	

fo
r	i
ns
tr
uc
tio

n	
th
at
	e
ng
ag
es
	

st
ud

en
ts
,	a
nd

	sc
ho

ol
-w

id
e	

as
se
ss
m
en

ts
	24
	

Ti
er
	1
	e
le
m
en

ts
	a
re
	n
ot
	

de
ve
lo
pe

d	
an

d/
or
	c
le
ar
ly
	

de
fin

ed
	

Ti
er
	1
	e
le
m
en

ts
	in
co
rp
or
at
e	

	1
	o
f	t
he

	fo
llo

w
in
g	
4:
	

• 
cl
ea
rly

	d
ef
in
ed

	le
ar
ni
ng
	

st
an

da
rd
s	

• 
sc
ho

ol
-w

id
e	
ex
pe

ct
at
io
ns
	fo

r	
in
st
ru
ct
io
n	
an

d	
en

ga
ge
m
en

t	
• 

lin
k	
to
	b
eh

av
io
r	a

nd
	so

ci
al
-

em
ot
io
na

l	
co
nt
en

t/
in
st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s		

Ti
er
	1
	e
le
m
en

ts
	in
co
rp
or
at
e	

	2
	o
r	3

	o
f	t
he

	fo
llo

w
in
g	
4:
		

• 
cl
ea
rly

	d
ef
in
ed

	le
ar
ni
ng
	

st
an

da
rd
s	

• 
sc
ho

ol
-w

id
e	
ex
pe

ct
at
io
ns
	fo

r	
in
st
ru
ct
io
n	
an

d	
en

ga
ge
m
en

t	
• 

lin
k	
to
	b
eh

av
io
r	a

nd
	so

ci
al
-

em
ot
io
na

l	c
on

te
nt
/in

st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s		

Ti
er
	1
	e
le
m
en

ts
	in
co
rp
or
at
e	

al
l	o

f	t
he

	fo
llo

w
in
g:
	

• 
cl
ea
rly

	d
ef
in
ed

	le
ar
ni
ng
	

st
an

da
rd
s	

• 
sc
ho

ol
-w

id
e	
ex
pe

ct
at
io
ns
	fo

r	
in
st
ru
ct
io
n	
an

d	
en

ga
ge
m
en

t	
• 
lin
k	
to
	b
eh

av
io
r	a

nd
	so

ci
al
-

em
ot
io
na

l	c
on

te
nt
/in

st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s		

	

29
.	T
ie
r	1

	(c
or
e)
	b
eh

av
io
r	a

nd
	

so
ci
al
-e
m
ot
io
na

l	p
ra
ct
ic
es
	

ex
ist
	th

at
	c
le
ar
ly
	id
en

tif
y	

sc
ho

ol
-w

id
e	
ex
pe

ct
at
io
ns
,	

so
ci
al
-e
m
ot
io
na

l	s
ki
lls
	

in
st
ru
ct
io
n,
	c
la
ss
ro
om

	
m
an

ag
em

en
t	p

ra
ct
ic
es
	25
,	

an
d	
sc
ho

ol
-w

id
e	
be

ha
vi
or
	

an
d	
so
ci
al
-e
m
ot
io
na

l	d
at
a	

26
		

	

Ti
er
	1
	st
ra
te
gi
es
	a
re
	n
ot
	

de
ve
lo
pe

d	
an

d/
or
	c
le
ar
ly
	

de
fin

ed
	

Ti
er
	1
	st
ra
te
gi
es
	in
co
rp
or
at
e	

	1
	o
f	t
he

	fo
llo

w
in
g	
4:
	

• 
cl
ea
rly

	d
ef
in
ed

	sc
ho

ol
-w

id
e	

ex
pe

ct
at
io
ns
	

• 
cl
as
sr
oo

m
	m

an
ag
em

en
t	

pr
ac
tic
es
	

• 
lin
k	
to
	T
ie
r	1

	a
ca
de

m
ic
	

co
nt
en

t/
in
st
ru
ct
io
n	
	

• 
ac
ce
ss
in
g	
sc
ho

ol
-w

id
e	

be
ha

vi
or
	a
nd

	so
ci
al
-e
m
ot
io
na

l	
da

ta
	so

ur
ce
s		

Ti
er
	1
	st
ra
te
gi
es
	in
co
rp
or
at
e	
	

2	
or
	3
	o
f	t
he

	fo
llo

w
in
g	
4:
	

• 
cl
ea
rly

	d
ef
in
ed

	sc
ho

ol
-w

id
e	

ex
pe

ct
at
io
ns
	

• 
cl
as
sr
oo

m
	m

an
ag
em

en
t	p

ra
ct
ic
es
	

• 
lin
k	
to
	T
ie
r	1

	a
ca
de

m
ic
	

co
nt
en

t/
in
st
ru
ct
io
n	

• 
ac
ce
ss
in
g	
sc
ho

ol
-w

id
e	
be

ha
vi
or
	

an
d	
so
ci
al
-e
m
ot
io
na

l	d
at
a	

Ti
er
	1
	st
ra
te
gi
es
	in
co
rp
or
at
e	
	

al
l	o

f	t
he

	fo
llo

w
in
g:
		

• 
cl
ea
rly

	d
ef
in
ed

	sc
ho

ol
-w

id
e	

ex
pe

ct
at
io
ns
	

• 
cl
as
sr
oo

m
	m

an
ag
em

en
t	p

ra
ct
ic
es
	

• 
lin
k	
to
	T
ie
r	1

	a
ca
de

m
ic
	

co
nt
en

t/
in
st
ru
ct
io
n	

• 
ac
ce
ss
in
g	
sc
ho

ol
-w

id
e	
be

ha
vi
or
	

an
d	
so
ci
al
-e
m
ot
io
na

l	d
at
a	

	

30
.	T
ie
r	2

	(s
up

pl
em

en
ta
l)	

ac
ad

em
ic
	p
ra
ct
ic
es

	 e
xi
st
	th

at
	

in
cl
ud

e	
st
ra
te
gi
es
	a
dd

re
ss
in
g	

in
te
gr
at
ed

	c
om

m
on

	st
ud

en
t	

ne
ed

s,
	a
re
	li
nk
ed

	to
	T
ie
r	1

	
in
st
ru
ct
io
n2

7 ,	
an

d	
ar
e	

m
on

ito
re
d	
us
in
g	

as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	

tie
d	
di
re
ct
ly
	to

	th
e	
ac
ad

em
ic
,	

be
ha

vi
or
	a
nd

	so
ci
al
-

em
ot
io
na

l	s
ki
lls
	ta

ug
ht
		

Ti
er
	2
	st
ra
te
gi
es
	a
re
	n
ot
	

de
ve
lo
pe

d	
an

d/
or
	c
le
ar
ly
	

de
fin

ed
	

Ti
er
	2
	st
ra
te
gi
es
	in
co
rp
or
at
e	
	

1	
of
	th

e	
fo
llo

w
in
g	
4:
	

• 
co
m
m
on

	st
ud

en
t	n

ee
ds
	

• 
lin
k	
to
	T
ie
r	1

	in
st
ru
ct
io
n	

• 
lin
k	
to
	b
eh

av
io
r	a

nd
	so

ci
al
-

em
ot
io
na

l	c
on

te
nt
/in

st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	l
in
k	

di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

Ti
er
	2
	st
ra
te
gi
es
	in
co
rp
or
at
e	

	2
	o
r	3

	o
f	t
he

	fo
llo

w
in
g	
4:
		

• 
co
m
m
on

	st
ud

en
t	n

ee
ds
	

• 
lin
k	
to
	T
ie
r	1

	in
st
ru
ct
io
n	

• 
lin
k	
to
	b
eh

av
io
r	a

nd
	so

ci
al
-

em
ot
io
na

l	c
on

te
nt
/in

st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	l
in
k	

di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

Ti
er
	2
	st
ra
te
gi
es
	in
co
rp
or
at
e	
	

al
l	o

f	t
he

	fo
llo

w
in
g:
		

• 
co
m
m
on

	st
ud

en
t	n

ee
ds
,	

• 
lin
k	
to
	T
ie
r	1

	in
st
ru
ct
io
n	

• 
lin
k	
to
	b
eh

av
io
r	a

nd
	so

ci
al
-

em
ot
io
na

l	c
on

te
nt
/in

st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	l
in
k	

di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

	3 3 3



	26 

	

SA
M
	V
er
sio

n	
2.
0	
(L
as
t	r
ev
ise

d	
O
ct
ob

er
	2
01

5)
	P
ag
e	
-	1

0	

Se
lf-
As
se
ss
m
en

t	o
f	M

TS
S	
Im

pl
em

en
ta
tio

n	
(S
AM

)	
Ite

m
	

0	
=	
No

t	I
m
pl
em

en
tin

g	
1	
=	
Em

er
gi
ng

/D
ev
el
op

in
g	

2	
=	
O
pe

ra
tio

na
liz
in
g	

3	
=	
O
pt
im

izi
ng

	
Ra

tin
g	

31
.	T
ie
r	2

	(s
up

pl
em

en
ta
l)	

be
ha

vi
or
	a
nd

	so
cia

l-
em

ot
io
na

l	p
ra
ct
ice

s	e
xi
st
	th

at
	

ad
dr
es
s	i
nt
eg
ra
te
d	
co
m
m
on

	
st
ud

en
t	n

ee
ds
,	a
re
	li
nk
ed

	to
	

Ti
er
	1
	in
st
ru
ct
io
n2

8 ,	
an

d	
ar
e	

m
on

ito
re
d	
us
in
g	

as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	

tie
d	
di
re
ct
ly
	to

	th
e	
sk
ill
s	

ta
ug
ht
	

Ti
er
	2
	st
ra
te
gi
es
	a
re
	n
ot
	

de
ve
lo
pe

d	
an

d/
or
	cl
ea
rly

	
de

fin
ed

	

Ti
er
	2
	st
ra
te
gi
es
	in
co
rp
or
at
e	

	1
	o
f	t
he

	fo
llo

w
in
g	
4:
	

• 
co
m
m
on

	st
ud

en
t	n

ee
ds
	

• 
lin
k	
to
	T
ie
r	1

	in
st
ru
ct
io
n	

• 
lin
k	
to
	a
ca
de

m
ic	

co
nt
en

t/
in
st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	l
in
k	

di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

Ti
er
	2
	st
ra
te
gi
es
	in
co
rp
or
at
e	
	

2	
or
	3
	o
f	t
he

	fo
llo

w
in
g	
4:
	

• 
co
m
m
on

	st
ud

en
t	n

ee
ds
	

• 
lin
k	
to
	T
ie
r	1

	in
st
ru
ct
io
n	

• 
lin
k	
to
	a
ca
de

m
ic	

co
nt
en

t/
in
st
ru
ct
io
n	
	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	l
in
k	

di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

Ti
er
	2
	st
ra
te
gi
es
	in
co
rp
or
at
e	
	

al
l	o

f	t
he

	fo
llo

w
in
g:
		

• 
co
m
m
on

	st
ud

en
t	n

ee
ds
	

• 
lin
k	
to
	T
ie
r	1

	in
st
ru
ct
io
n	

• 
lin
k	
to
	a
ca
de

m
ic	
co
nt
en

t		
• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	l
in
k	

di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

	

32
.	T
ie
r	3

	(i
nt
en

siv
e)
	a
ca
de

m
ic	

pr
ac
tic
es
	29

	 ex
ist
	th

at
	in
clu

de
	

in
te
gr
at
ed

	st
ra
te
gi
es
	th

at
	a
re
	

de
ve
lo
pe

d	
ba

se
d	
on

	
st
ud

en
ts
’	n

ee
ds
,	a
re
	a
lig
ne

d	
w
ith

	T
ie
r	1

	a
nd

	T
ie
r	2

	
in
st
ru
ct
io
na

l	g
oa

ls	
an

d	
st
ra
te
gi
es
,	a
nd

	a
re
	m

on
ito

re
d	

us
in
g	
as
se
ss
m
en

ts
/d
at
a	

so
ur
ce
s	t
ha

t	l
in
k	
di
re
ct
ly
	to

	
sk
ill
s	t
au

gh
t	

	

Ti
er
	3
	st
ra
te
gi
es
	a
re
	n
ot
	

de
ve
lo
pe

d	
an

d/
or
	cl
ea
rly

	
de

fin
ed

	

Ti
er
	3
	st
ra
te
gi
es
	in
co
rp
or
at
e	
	

1	
of
	th

e	
fo
llo

w
in
g	
4:
	

• 
de

ve
lo
pe

d	
ba

se
d	
on

	st
ud

en
ts
’	

ne
ed

s	a
cr
os
s	a

ca
de

m
ic,
	

be
ha

vi
or
	a
nd

	so
cia

l-e
m
ot
io
na

l	
do

m
ai
ns
	

• 
al
ig
ne

d	
w
ith

	T
ie
r	1

	a
nd

	T
ie
r	2

	
in
st
ru
ct
io
n	

• 
lin
k	
to
	b
eh

av
io
r	a

nd
	so

cia
l-

em
ot
io
na

l	c
on

te
nt
/in

st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	t
ha

t	
lin
k	
di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

Ti
er
	3
	st
ra
te
gi
es
	in
co
rp
or
at
e	
	

2	
or
	3
	o
f	t
he

	fo
llo

w
in
g	
4:
	

• 
de

ve
lo
pe

d	
ba

se
d	
on

	st
ud

en
ts
’	

ne
ed

s	a
cr
os
s	a

ca
de

m
ic,
	b
eh

av
io
r	

an
d	
so
cia

l-e
m
ot
io
na

l	d
om

ai
ns
	

• 
al
ig
ne

d	
w
ith

	T
ie
r	1

	a
nd

	T
ie
r	2

	
in
st
ru
ct
io
n	

• 
lin
k	
to
	b
eh

av
io
r	a

nd
	so

cia
l-

em
ot
io
na

l	c
on

te
nt
/in

st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	t
ha

t	
lin
k	
di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

Ti
er
	3
	st
ra
te
gi
es
	in
co
rp
or
at
e	
	

al
l	o

f	t
he

	fo
llo

w
in
g:
	

• 
de

ve
lo
pe

d	
ba

se
d	
on

	st
ud

en
ts
’	

ne
ed

s	a
cr
os
s	a

ca
de

m
ic,
	b
eh

av
io
r	

an
d	
so
cia

l-e
m
ot
io
na

l	d
om

ai
ns
	

• 
al
ig
ne

d	
w
ith

	T
ie
r	1

	a
nd

	T
ie
r	2

	
in
st
ru
ct
io
n	

• 
lin
ke
d	
to
	b
eh

av
io
r	a

nd
	so

cia
l-

em
ot
io
na

l	c
on

te
nt
/in

st
ru
ct
io
n	

• 
m
on

ito
re
d	
us
in
g	

as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	t
ha

t	
lin
k	
di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

	

33
.		
Ti
er
	3
	(i
nt
en

siv
e)
	b
eh

av
io
r	

an
d	
so
cia

l-e
m
ot
io
na

l	
pr
ac
tic
es

30
	in
clu

de
	in
te
gr
at
ed

	
st
ra
te
gi
es
	th

at
	a
re
	d
ev
el
op

ed
	

ba
se
d	
on

	st
ud

en
ts
’	n

ee
ds
	

an
d	
st
re
ng
th
s,	
ar
e	
al
ig
ne

d	
w
ith

	T
ie
r	1

	a
nd

	T
ie
r	2

	
in
st
ru
ct
io
na

l	g
oa

ls	
an

d	
st
ra
te
gi
es
,	a
nd

	a
re
	m

on
ito

re
d	

us
in
g	
as
se
ss
m
en

ts
/d
at
a	

so
ur
ce
s	t
ha

t	l
in
k	
di
re
ct
ly
	to

	
sk
ill
s	t
au

gh
t	

	

	T
ie
r	3

	st
ra
te
gi
es
	a
re
	n
ot
	

de
ve
lo
pe

d	
an

d/
or
	cl
ea
rly

	
de

fin
ed

	

Ti
er
	3
	st
ra
te
gi
es
	in
co
rp
or
at
e	

	1
	o
f	t
he

	fo
llo

w
in
g	
4:
	

• 
ba

se
d	
on

	st
ud

en
ts
’	n

ee
ds
	

ac
ro
ss
	a
ca
de

m
ic,
	b
eh

av
io
r	a

nd
	

so
cia

l-e
m
ot
io
na

l	d
om

ai
ns
	

• 
al
ig
ne

d	
w
ith

	T
ie
r	1

	a
nd

	T
ie
r	2

	
in
st
ru
ct
io
n	

• 
lin
k	
to
	a
ca
de

m
ic	

co
nt
en

t/
in
st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	t
ha

t	
lin
k	
di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

Ti
er
	3
	st
ra
te
gi
es
	in
co
rp
or
at
e	

	2
	o
r	3

	o
f	t
he

	fo
llo

w
in
g	
4:
	

• 
ba

se
d	
on

	st
ud

en
ts
’	n

ee
ds
	a
cr
os
s	

ac
ad

em
ic,
	b
eh

av
io
r	a

nd
	so

cia
l-

em
ot
io
na

l	d
om

ai
ns
	

• 
al
ig
ne

d	
w
ith

	T
ie
r	1

	a
nd

	T
ie
r	2

	
in
st
ru
ct
io
n	

• 
lin
k	
to
	a
ca
de

m
ic	

co
nt
en

t/
in
st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	t
ha

t	
lin
k	
di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

Ti
er
	3
	st
ra
te
gi
es
	in
co
rp
or
at
e	
	

al
l	o

f	t
he

	fo
llo

w
in
g:
		

• 
ba

se
d	
on

	st
ud

en
ts
’	n

ee
ds
	a
cr
os
s	

ac
ad

em
ic,
	b
eh

av
io
r	a

nd
	so

cia
l-

em
ot
io
na

l	d
om

ai
ns
	

• 
al
ig
ne

d	
w
ith

	T
ie
r	1

	a
nd

	T
ie
r	2

	
in
st
ru
ct
io
n	

• 
lin
k	
to
	a
ca
de

m
ic	
co
nt
en

t/
	

in
st
ru
ct
io
n	

• 
as
se
ss
m
en

ts
/d
at
a	
so
ur
ce
s	t
ha

t	
lin
k	
di
re
ct
ly
	to

	th
e	
sk
ill
s	t
au

gh
t	

	3 3 3



	

 27 

	

SA
M
	V
er
sio

n	
2.
0	
(L
as
t	r
ev
ise

d	
O
ct
ob

er
	2
01

5)
	P
ag
e	
-	1

1	

Se
lf-
As
se
ss
m
en

t	o
f	M

TS
S	
Im

pl
em

en
ta
tio

n	
(S
AM

)	
Ite

m
	

0	
=	
No

t	I
m
pl
em

en
tin

g	
1	
=	
Em

er
gi
ng

/D
ev
el
op

in
g	

2	
=	
O
pe

ra
tio

na
liz
in
g	

3	
=	
O
pt
im

izi
ng

	
Ra

tin
g	

6.
	D
at
a-
Ev
al
ua
tio

n	
Do

m
ai
n	
(It
em

s	3
4-
39
)	

34
.	S
ta
ff	
un

de
rs
ta
nd

	a
nd

	h
av
e	

ac
ce
ss
	to

	a
ca
de

m
ic,
	b
eh

av
io
r	

an
d	
so
cia

l-e
m
ot
io
na

l	d
at
a	

so
ur
ce
s	t
ha

t	a
dd

re
ss
	th

e	
fo
llo
w
in
g	
pu

rp
os
es
	o
f	

as
se
ss
m
en

t:	
• 

id
en

tif
y	
st
ud

en
ts
	a
t-r
isk

	
ac
ad

em
ica

lly
,	s
oc
ia
lly
,	

an
d/
or
	e
m
ot
io
na

lly
	

• 
de

te
rm

in
e	
w
hy
	st
ud

en
t	i
s	

at
-ri
sk
	

• 
m
on

ito
r	s
tu
de

nt
	a
ca
de

m
ic	

an
d	
so
cia

l-e
m
ot
io
na

l	
gr
ow

th
/	p

ro
gr
es
s	

• 
in
fo
rm

	a
ca
de

m
ic	
an

d	
so
cia

l-
em

ot
io
na

l	
in
st
ru
ct
io
na

l/i
nt
er
ve
nt
io
n	

pl
an

ni
ng
	

• 
de

te
rm

in
e	
st
ud

en
t	

at
ta
in
m
en

t	o
f	a

ca
de

m
ic,
	

be
ha

vi
or
	a
nd

	so
cia

l-
em

ot
io
na

l	o
ut
co
m
es
	

St
af
f	d

o	
no

t	u
nd

er
st
an

d	
an

d	
ha

ve
	a
cc
es
s	t
o	
ac
ad

em
ic,
	

be
ha

vi
or
	a
nd

	so
cia

l-
em

ot
io
na

l	d
at
a	
so
ur
ce
s	o

r	
th
at
	a
dd

re
ss
	th

e	
pu

rp
os
es
	o
f	

as
se
ss
m
en

t	
	

St
af
f	l
ea
rn
	th

e	
pu

rp
os
es
	o
f	

as
se
ss
m
en
t	w

ith
in
	M

TS
S	
	

an
d	
th
e	
le
ad

er
sh
ip
	te

am
	se

le
ct
s	

m
ea
su
re
s	f
or
	th

e	
pu

rp
os
es
	o
f	

as
se
ss
m
en

t	a
cr
os
s	a

ca
de

m
ic,
	

be
ha

vi
or
	a
nd

	so
cia

l-e
m
ot
io
na

l	
ar
ea
s	t
ha

t	a
re
	re

lia
bl
e,
	v
al
id
,	a
nd

	
ac
ce
ss
ib
le
,	a
s	w

el
l	a
s	c

ul
tu
ra
lly
,	

lin
gu
ist
ica

lly
,	a
nd

	
de

ve
lo
pm

en
ta
lly
	a
pp

ro
pr
ia
te
	

an
d	
St
af
f	e

ng
ag
e	
in
	a
ss
es
sm

en
t		

w
ith

	fi
de

lit
y	
to
:	

• 
an

sw
er
	p
re
de

te
rm

in
ed

	
gu
id
in
g/
cr
iti
ca
l	q
ue

st
io
ns
	

re
ga
rd
in
g	
st
ud

en
t	

fu
nc
tio

ni
ng
/o
ut
co
m
es
	

• 
id
en

tif
y	
st
ud

en
ts
	w
ho

	a
re
	a
t-r
isk

	
at
	le
as
t	3

-4
	ti
m
es
/y
ea
r	

• 
de

te
rm

in
e	
w
hy
	a
	st
ud

en
t	i
s	a

t-
ris
k	

• 
m
on

ito
r	s
tu
de

nt
	

gr
ow

th
/p
ro
gr
es
s	

• 
in
fo
rm

	in
st
ru
ct
io
na

l/i
nt
er
ve
nt
io
n	

pl
an

ni
ng
	

• 
de

te
rm

in
e	
st
ud

en
t	a

tt
ai
nm

en
t	o

f	
ac
ad

em
ic,
	b
eh

av
io
r	a

nd
	so

cia
l-

em
ot
io
na

l	o
ut
co
m
es
	

an
d	
Th

e	
le
ad

er
sh
ip
	te

am
	a
nd

/o
r	

st
af
f	c
ol
la
bo

ra
tiv

el
y	
an

d	
sy
st
em

at
ica

lly
	e
va
lu
at
e	
an

d	
re
fin

e	
(a
s	n

ee
de

d)
	cr

iti
ca
l	g
ui
di
ng
	

qu
es
tio

ns
	a
nd

	a
dj
us
t	a

ss
es
sm

en
t	

pr
ac
tic
es
	to

	e
ns
ur
e	
av
ai
la
bi
lit
y	
of
	

ac
cu
ra
te
	a
nd

	u
se
fu
l	d
at
a	
to
	in
fo
rm

	
in
st
ru
ct
io
n;
	a
ss
es
sm

en
t	t
oo

ls	
ar
e	

ev
al
ua

te
d	
fo
r	c

on
tin

ue
d	
va
lu
e,
	

us
ef
ul
ne

ss
,	a
nd

	cu
ltu

ra
l,	
lin
gu
ist
ic,
	

an
d	
de

ve
lo
pm

en
ta
l	

ap
pr
op

ria
te
ne

ss
	

	

35
.		
Po

lic
ie
s	a

nd
	p
ro
ce
du

re
s	

fo
r	d

ec
isi
on

-m
ak
in
g	
ar
e	

es
ta
bl
ish

ed
	fo

r	t
he

	
ad

m
in
ist
ra
tio

n	
of
	

as
se
ss
m
en

ts
,	a
cc
es
s	t
o	

ex
ist
in
g	
da

ta
	so

ur
ce
s,	
an

d	
us
e	
of
	d
at
a	

31
	

No
	p
ol
ici
es
	a
nd

	p
ro
ce
du

re
s	

ar
e	
in
	p
la
ce
	

Th
e	
le
ad

er
sh
ip
	te

am
	h
as
	p
ol
ici
es
	

an
d	
pr
oc
ed

ur
es
	fo

r	d
ec
isi
on

-
m
ak
in
g	
th
at
	in
clu

de
	sc

he
du

le
s	f
or
	

sc
re
en

in
g,
	u
se
	o
f	d

ia
gn
os
tic
	

as
se
ss
m
en

ts
,	p

ro
gr
es
s	m

on
ito

rin
g	

fre
qu

en
cy
,	a
nd

	cr
ite

ria
	fo

r	
de

te
rm

in
in
g	
tie

r(s
)	o

f	s
up

po
rt
	

ne
ed

ed
	

an
d	
St
af
f	c
on

sis
te
nt
ly
	a
dm

in
ist
er
	

as
se
ss
m
en

ts
,	a
cc
es
s	d

at
a	
so
ur
ce
s	

an
d	
m
ak
e	
da

ta
-b
as
ed

	d
ec
isi
on

s	
us
in
g	
th
e	
po

lic
ie
s	a

nd
	p
ro
ce
du

re
s	

fo
r	d

ec
isi
on

-m
ak
in
g	
w
ith

	fi
de

lit
y	
	

	

an
d	
Ad

he
re
nc
e	
to
	a
nd

	e
ffe

ct
iv
en

es
s	

of
	p
ol
ici
es
	a
nd

	p
ro
ce
du

re
s	f
or
	

de
cis

io
n-
m
ak
in
g	
ar
e	
ev
al
ua

te
d	

re
gu
la
rly

	fo
r	e

ffi
cie

nc
y,
	u
se
fu
ln
es
s,	

an
d	
re
le
va
nc
e	
fo
r	s
tu
de

nt
s	a

nd
	st
af
f,	

an
d	
da

ta
	a
re
	u
se
d	
to
	m

ak
e	

ad
ju
st
m
en

ts
	to

	th
e	
po

lic
ie
s		

	3 3



	28 

	

SA
M
	V
er
si
on

	2
.0
	(L
as
t	
re
vi
se
d	
O
ct
ob

er
	2
01

5)
	P
ag
e	
-	1

2	

Se
lf-
As
se
ss
m
en

t	o
f	M

TS
S	
Im

pl
em

en
ta
tio

n	
(S
AM

)	
Ite

m
	

0	
=	
No

t	I
m
pl
em

en
tin

g	
1	
=	
Em

er
gi
ng

/D
ev
el
op

in
g	

2	
=	
O
pe

ra
tio

na
liz
in
g	

3	
=	
O
pt
im

izi
ng

	
Ra

tin
g	

36
.		
Ef
fe
ct
iv
e	
da

ta
	t
oo

ls
	3
1 	
ar
e	

us
ed

	a
pp

ro
pr
ia
te
ly
	a
nd

	
in
de

pe
nd

en
tl
y	
by
	s
ta
ff
	

St
af
f	d

o	
no

t	h
av
e	
ac
ce
ss
	t
o	

to
ol
s	
th
at
	e
ff
ic
ie
nt
ly
	p
ro
vi
de

	
da

ta
	n
ee
de

d	
to
	a
ns
w
er
	

pr
ob

le
m
	s
ol
vi
ng
	q
ue

st
io
ns
	

fo
r	
ac
ad

em
ic
,	b

eh
av
io
r	
an

d	
so
ci
al
-e
m
ot
io
na

l	i
ss
ue

s	

Th
e	
le
ad

er
sh
ip
	t
ea
m
	e
ns
ur
es
	

av
ai
la
bi
lit
y	
of
	t
oo

ls
	t
ha

t	
ca
n	
tr
ac
k	

an
d	
gr
ap

hi
ca
lly
	d
is
pl
ay
	a
ca
de

m
ic
,	

be
ha

vi
or
	a
nd

	s
oc
ia
l-e

m
ot
io
na

l	
da

ta
,	a
nd

	s
ta
ff
	a
re
	t
ra
in
ed

	o
n	
th
e	

us
e	
of
	t
he

	t
oo

ls
	a
nd

	o
n	
th
ei
r	

re
sp
on

si
bi
lit
ie
s	
fo
r	
da

ta
	

co
lle
ct
io
n,
	e
nt
ry
	a
nd

	
m
an

ag
em

en
t	

an
d	
St
af
f	u

se
	t
he

	d
at
a	
to
ol
s	
an

d	
ar
e	

pr
ov
id
ed

	a
ss
is
ta
nc
e	
as
	n
ee
de

d	
an

d	
D
at
a	
to
ol
s	
ar
e	
pe

ri
od

ic
al
ly
	

as
se
ss
ed

	a
nd

	t
he

	n
ec
es
sa
ry
	c
ha

ng
es
	

ar
e	
m
ad

e	
in
	o
rd
er
	t
o	
im

pr
ov
e	

fu
nc
ti
on

al
it
y,
	e
ff
ic
ie
nc
y,
	a
nd

	
us
ef
ul
ne

ss
,	a
nd

	s
ta
ff
	is
	p
ro
fic
ie
nt
	

an
d	
in
de

pe
nd

en
t	
w
it
h	
da

ta
	t
oo

ls
	

an
d	
ea
si
ly
	s
up

po
rt
	n
ew

	s
ta
ff
	

m
em

be
rs
	

	

37
.	D

at
a	
so
ur
ce
s	
31
	a
re
	u
se
d	
to
	

ev
al
ua

te
	t
he

	im
pl
em

en
ta
ti
on

	
an

d	
im

pa
ct
	o
f	M

TS
S	

No
	d
at
a	
so
ur
ce
s	
to
	e
va
lu
at
e	

im
pl
em

en
ta
ti
on

	o
f	t
he

	
cr
it
ic
al
	e
le
m
en

ts
	o
f	M

TS
S	

ha
ve
	b
ee
n	
id
en

ti
fie

d	

Th
e	
le
ad

er
sh
ip
	t
ea
m
	h
as
	

id
en

ti
fie

d	
da

ta
	s
ou

rc
es
	t
ha

t	
w
ill
	

be
	u
se
d	
to
	e
va
lu
at
e	

im
pl
em

en
ta
ti
on

	o
f	t
he

	c
ri
ti
ca
l	

el
em

en
ts
	o
f	M

TS
S	

6	

an
d	
Th

e	
le
ad

er
sh
ip
	t
ea
m
		u
se
s	
da

ta
	

so
ur
ce
s	
to
	e
va
lu
at
e	
im

pl
em

en
ta
ti
on

	
an

d	
to
	m

ak
e	
sy
st
em

ic
	

im
pr
ov
em

en
ts
	t
o	
th
e	
cr
it
ic
al
	

el
em

en
ts
	o
f	M

TS
S	
	

an
d	
Th

e	
Le
ad

er
sh
ip
	t
ea
m
	

pe
ri
od

ic
al
ly
	c
on

du
ct
s	
an

al
ys
es
	t
o	

de
te
rm

in
e	
ho

w
	im

pl
em

en
ta
ti
on

	o
f	

cr
it
ic
al
	e
le
m
en

ts
	o
f	M

TS
S	
re
la
te
	t
o	

po
si
ti
ve
	s
tu
de

nt
	o
ut
co
m
es
	

	

38
.	A

va
ila
bl
e	
re
so
ur
ce
s	
ar
e	

al
lo
ca
te
d	
ef
fe
ct
iv
el
y	

Re
so
ur
ce
s	
ar
e	
no

t	a
llo
ca
te
d	

ba
se
d	
on

	s
tu
de

nt
	n
ee
d	
an

d	
th
e	
av
ai
la
bi
lit
y	
of
	t
im

e,
	

av
ai
la
bl
e	
pe

rs
on

ne
l,	
fu
nd

in
g,
	

an
d	
m
at
er
ia
ls
	

Re
so
ur
ce
s	
ar
e	
al
lo
ca
te
d	
ba

se
d	
on

	
st
ud

en
t	
ne

ed
	

an
d	
th
e	
re
la
ti
on

sh
ip
	b
et
w
ee
n	
th
e	

re
so
ur
ce
s	
al
lo
ca
te
d	
an

d	
th
e	

ou
tc
om

es
	o
f	s
tu
de

nt
s	
is
	e
va
lu
at
ed

	

an
d	
Pr
oc
es
se
s	
an

d	
cr
it
er
ia
	fo

r	
re
so
ur
ce
	a
llo
ca
ti
on

	a
re
	r
ef
in
ed

	
ba

se
d	
on

	s
tr
at
eg
ie
s	
th
at
	r
es
ul
t	
in
	

im
pr
ov
ed

	s
tu
de

nt
	o
ut
co
m
es
.		

	

39
.		
D
at
a	
so
ur
ce
s	
ar
e	

m
on

it
or
ed

	fo
r	
co
ns
is
te
nc
y	

an
d	
ac
cu
ra
cy
	in
	c
ol
le
ct
io
n	

an
d	
en

tr
y	
pr
oc
ed

ur
es
	

D
at
a	
so
ur
ce
s	
ar
e	
no

t	
m
on

it
or
ed

	fo
r	
ac
cu
ra
cy
	o
r	

co
ns
is
te
nc
y	

Th
e	
le
ad

er
sh
ip
	t
ea
m
	e
ns
ur
es
	t
ha

t	
st
af
f	u

nd
er
st
an

d	
th
e	
im

po
rt
an

ce
	

of
	a
cc
ur
at
e	
an

d	
co
ns
is
te
nt
	d
at
a	

co
lle
ct
io
n	
pr
ac
ti
ce
s	
an

d	
ha

ve
	

pr
ov
id
ed

	p
ro
fe
ss
io
na

l	
de

ve
lo
pm

en
t	
on

	p
ol
ic
ie
s	
an

d	
pr
oc
ed

ur
es
	fo

r	
m
et
ho

ds
,	t
yp
es
	

an
d	
fr
eq

ue
nc
y	
of
	d
at
a	
co
lle
ct
io
n	

an
d	
Th

e	
le
ad

er
sh
ip
	t
ea
m
	u
se
s	
a	

pr
ot
oc
ol
	(e

.g
.	e
m
ai
l	n
ot
ifi
ca
ti
on

s	
fo
r	

fa
ilu
re
	t
o	
ta
ke
	a
tt
en

da
nc
e,
	e
tc
.)
	t
o	

m
on

it
or
	d
at
a	
co
ns
is
te
nc
y	
an

d	

ac
cu
ra
cy
	

an
d	
Th

e	
le
ad

er
sh
ip
	t
ea
m
	

pe
ri
od

ic
al
ly
	c
on

du
ct
s	
an

al
ys
es
	t
o	

de
te
rm

in
e	
co
ns
is
te
nc
y	
an

d	

ac
cu
ra
cy
	o
f	d

at
a	
	

	

Pl
ea
se
	ci
te
	a
s:
	

St
oc
ks
la
ge
r,
	K
.,	
Ca
st
ill
o,
	J.
,	B

ru
nd

ag
e,
	A
.,	
Ch

ild
s,
	K
.,	
&
	R
om

er
,	N

.	(
20

16
).	
Se
lf-
As
se
ss
m
en
t	o

f	M
TS
S	
(S
AM

).	
Fl
or
id
a’
s	
Pr
ob

le
m
	S
ol
vi
ng
/R
es
po

ns
e	
to
	

In
te
rv
en

ti
on

	P
ro
je
ct
	a
nd

	F
lo
ri
da
’s
	P
os
it
iv
e	
Be

ha
vi
or
	In
te
rv
en

ti
on

	a
nd

	S
up

po
rt
	P
ro
je
ct
,	U

ni
ve
rs
it
y	
of
	S
ou

th
	F
lo
ri
da

	

3 3 3 3



	

 
29

 

	

SA
M
	V
er
si
on

	2
.0
	(L
as
t	
re
vi
se
d	
O
ct
ob

er
	2
01

5)
			
	-	
			
	P
ag
e	
1	

Se
lf-
As

se
ss
m
en

t	o
f	M

TS
S	
Im

pl
em

en
ta
tio

n	
(S
AM

)	E
nd

no
te
s	

1.
 

In
st
ru
ct
io
na
l	
su
pp

or
t	
st
af
f	
m
ay
	i
nc
lu
de

:	
in
te
rv
en

ti
on

is
ts
,	
co
ac
he

s,
	b
eh

av
io
ra
l	
sp
ec
ia
lis
ts
.		

St
ud

en
t	
su
pp

or
t	
pe

rs
on

ne
l	a
re
	c
om

pr
is
ed

	o
f	s
ch
oo

l	p
sy
ch
ol
og
is
ts
,	s
ch
oo

l	c
ou

ns
el
or
s,
	s
oc
ia
l	

w
or
ke
rs
	a
nd

	s
ch
oo

l	n
ur
se
s.
	

2.
 

Re
sp
on

si
bi
lit
ie
s	
fo
r	
fa
ci
lit
at
in
g	
M
TS
S	
im

pl
em

en
ta
ti
on

	a
re
	n
ot
	li
m
it
ed

	t
o,
	b
ut
	c
an
	in
cl
ud

e:
	

• 
Pr
om

ot
in
g	

a	
sc
ho

ol
-w

id
e	

vi
si
on

	
an

d	
m
is
si
on

	
fo
r	
M
TS
S	

im
pl
em

en
ta
ti
on

,	
in
cl
ud

in
g	

th
e	

de
ve
lo
pm

en
t	
an

d	
di
ss
em

in
at
io
n	
of
	a
	s
ch
oo

l-w
id
e	
im

pl
em

en
ta
ti
on

	p
la
n	

• 
A
llo
ca
ti
ng

	r
es
ou

rc
es
	(
e.
g.
,	
ti
m
e,
	p

er
so
nn

el
,	
m
at
er
ia
ls
)	
fo
r	
th
e	
pl
an

ni
ng

	a
nd

	d
el
iv
er
y	
of
	

ev
id
en

ce
-b
as
ed

	a
ss
es
sm

en
t,
	in
st
ru
ct
io
n	
an

d	
in
te
rv
en

ti
on

	
• 

Pr
ov
id
in
g	
on

go
in
g	
pr
of
es
si
on

al
	d
ev
el
op

m
en

t	
an

d	
co
ac
hi
ng

	s
up

po
rt
	t
o	
sc
ho

ol
	s
ta
ff
	

• 
Co

lle
ct
in
g	
an

d	
an

al
yz
in
g	
da

ta
	o
n	
M
TS
S	
im

pl
em

en
ta
ti
on

	e
ff
or
ts
	

3.
 

Pr
of
es
si
on

al
	d
ev
el
op

m
en

t	
an
d	
co
ac
hi
ng
	a
re
	o
ng
oi
ng
	a
ct
iv
it
ie
s	
th
at
	d
ev
el
op

	t
he

	c
ap
ac
it
y	
of
	

st
af
f	
to
	
im

pl
em

en
t	
M
TS
S.
	
Ef
fo
rt
s	

sh
ou

ld
	
be

	
al
ig
ne

d	
w
it
h	

re
su
lt
s	

of
	
sc
ho

ol
	
ne

ed
s	

as
se
ss
m
en

ts
	a
nd

	m
od

ifi
ed

	b
as
ed

	o
n	
th
e	
re
su
lt
s	
of
	p
ro
fe
ss
io
na
l	l
ea
rn
in
g.
	

4.
 

A
	s
tr
at
eg
ic
	p
la
n	
fo
r	
M
TS
S	
im

pl
em

en
ta
ti
on

	s
ho

ul
d	
ad
dr
es
s	
th
e	
fo
llo
w
in
g	
co
m
po

ne
nt
s	
(a
t	
a	

m
in
im

um
):
	

• 
Co

m
m
un

ic
at
io
n	
an

d	
co
lla
bo

ra
ti
on

	s
tr
at
eg
ie
s	

• 
Ca

pa
ci
ty
	b
ui
ld
in
g	
ta
rg
et
s	
an

d	
ac
ti
vi
ti
es
		

• 
D
at
a	
to
	m

on
it
or
	im

pl
em

en
ta
ti
on

	fi
de

lit
y	
of
	t
he

	c
ri
ti
ca
l	e
le
m
en

ts
	o
f	M

TS
S	
	

5.
 

D
iff
er
en

t	
ap
pr
oa
ch
es
	t
o	
fa
ci
lit
at
in
g	
sc
ho

ol
-w

id
e	
im

pl
em

en
ta
ti
on

	o
f	
an
	M

TS
S	
m
od

el
	c
an
	

in
cl
ud

e:
	

• 
Th

e	
fo
cu
s	
on

	a
	t
hr
ee
-s
ta
ge
	m

od
el
	o
f	
co
ns
en

su
s	
bu

ild
in
g,
	i
nf
ra
st
ru
ct
ur
e	
de

ve
lo
pm

en
t,
	a
nd

	
im

pl
em

en
ta
ti
on

	o
f	p

ra
ct
ic
es
	c
on

si
st
en

t	
w
it
h	
an

	M
TS
S	
m
od

el
	

• 
Th

e	
fo
cu
s	
on

	
a	

sp
ec
ifi
c	

se
ts
	
of
	
ac
ti
vi
ti
es
	
re
la
te
d	

to
	
su
cc
es
sf
ul
	
im

pl
em

en
ta
ti
on

	
of
	
a	

de
si
gn

at
ed

	m
od

el
	o

f	
se
rv
ic
e	
de

liv
er
y	
(e
.g
.,	
N
at
io
na

l	
Im

pl
em

en
ta
ti
on

	R
es
ea
rc
h	

N
et
w
or
k	

fr
am

ew
or
k)
	

Th
e	
ap
pr
oa
ch
	t
o	
fa
ci
lit
at
in
g	
sc
ho

ol
-w

id
e	
im

pl
em

en
ta
ti
on

	o
f	
an
	M

TS
S	
m
od

el
	s
ho

ul
d	
be

	
co
nn

ec
te
d	
to
	t
he

	S
ch
oo

l	I
m
pr
ov
em

en
t	
Pl
an
	(
SI
P)
,	
as
	w

el
l	o

th
er
	s
ch
oo

l-w
id
e	
pl
an
s.
	I
f	
yo
ur
	

di
st
ri
ct
/s
ta
te
	h
as
	p
ro
vi
de

	g
ui
da
nc
e	
on

	a
n	
ap
pr
oa
ch
	t
o	
im

pl
em

en
ti
ng
	M

TS
S,
	t
he

n	
sc
ho

ol
	

le
ad
er
sh
ip
	t
ea
m
s	
sh
ou

ld
	c
on

si
de

r	
us
in
g	
th
e	
sp
ec
ifi
ed

	a
pp

ro
ac
h.
	

6.
 

Cr
it
ic
al
	e
le
m
en

ts
	o
f	M

TS
S	
co
m
m
un

ic
at
ed

	t
o	
st
af
f	i
nc
lu
de

:	
• 

Cu
rr
ic
ul
um

	s
ta
nd

ar
ds
	

• 
A
ss
es
sm

en
t	
da

ta
	u
se
d	
to
	in
fo
rm

	in
st
ru
ct
io
n	

• 
M
ul
ti
pl
e	
ti
er
s	
of
	in
st
ru
ct
io
n	
an

d	
in
te
rv
en

ti
on

	
• 

D
at
a-
ba

se
d	
pr
ob

le
m
-s
ol
vi
ng

	u
se
d	
to
	m

ak
e	
de

ci
si
on

s	

7.
 

“C
oa
ch
in
g”
	i
s	
de

fin
ed

	a
s	
te
ch
ni
ca
l	
as
si
st
an
ce
	a
nd

	s
up

po
rt
	p
ro
vi
de

d	
to
	s
ch
oo

l	
st
af
f	
to
	

im
pr
ov
e	
im

pl
em

en
ta
ti
on

	o
f	
co
m
po

ne
nt
s	
of
	a
n	
M
TS
S	
m
od

el
	(
e.
g.
,	
en

ga
gi
ng
	i
n	
da
ta
-b
as
ed

	
pr
ob

le
m
	s
ol
vi
ng
,	
us
e	
of
	a
ss
es
sm

en
t	
da
ta
,	
de

ve
lo
pm

en
t	
of
	m

ul
ti
-t
ie
re
d	
in
st
ru
ct
io
n	
an
d	

in
te
rv
en

ti
on

),
	in
cl
ud

in
g:
	

• 
Co

-p
la
nn

in
g	

• 
M
od

el
in
g/
de

m
on

st
ra
ti
on

	
• 
Co

-f
ac
ili
ta
ti
on

	
• 
G
ui
de

d	
pr
ac
ti
ce
	w
it
h	
hi
gh

	q
ua

lit
y	
fe
ed

ba
ck
	



	
30

 

	

SA
M
	V
er
sio

n	
2.
0	
(L
as
t	r
ev
ise

d	
O
ct
ob

er
	2
01

5)
			
	-	
			
	P
ag
e	
2	

8.
 
In
de

pe
nd

en
t	p

ra
ct
ice

	w
ith

	g
ui
de

d	
re
fle

ct
io
n	

• 
In
st
ru
ct
io
n	
an

d	
in
te
rv
en

tio
n	
de

sig
n	
an

d	
de

liv
er
y	
th
at
	r
ef
le
ct
	s
tu
de

nt
	d
iv
er
sit
y	
m
ak
e	
le
ar
ni
ng

	r
el
ev
an

t	
an

d	
ef
fe
ct
iv
e	

fo
r	
al
l	
st
ud

en
ts
	b

y	
ev
al
ua

tin
g	

an
d	

ac
co
un

tin
g	

fo
r	
di
ve
rs
e	

st
ud

en
ts
’	
cu
ltu

re
,	

la
ng

ua
ge
,	b

ac
kg
ro
un

ds
,	b

el
ie
fs
,	k
no

w
le
dg

e,
	s
ki
lls
	a
nd

	c
on

te
xt
s.	
In
	a
	c
ul
tu
ra
lly
	re

sp
on

siv
e	
sc
ho

ol
	

ef
fe
ct
iv
e	
te
ac
hi
ng

	a
nd

	le
ar
ni
ng

	o
cc
ur
	in

	a
	c
ul
tu
ra
lly
-s
up

po
rt
ed

,	l
ea
rn
er
-c
en

te
re
d	
co
nt
ex
t,	
w
he

re
	

st
ud

en
t	s
tr
en

gt
hs
	a
re
	id
en

tif
ie
d	
an

d	
ut
ili
ze
d	
to
	p
ro
m
ot
e	
st
ud

en
t	o

ut
co
m
es
	a
cr
os
s	a

ll	
tie

rs
.	

9.
 
Sc
ho

ol
s	
w
ill
	n
ee
d	
to
	e
st
ab
lis
h	
an
d	
co
m
m
un

ica
te
	t
he

	p
ro
bl
em

	s
ol
vi
ng
	p
ro
ce
ss
	t
o	
be

	u
se
d,
	

sp
ec
ifi
c	
st
ep

s	
to
	b
e	
fo
llo
w
ed

,	a
nd

	c
rit
er
ia
	to

	u
se
	w
he

n	
m
ak
in
g	
de

cis
io
ns
	(e

.g
.,	
w
ha
t	i
s	g

oo
d,
	

qu
es
tio

na
bl
e,
	o
r	p

oo
r	R

tI?
).	
Sc
ho

ol
s	s
ho

ul
d	
co
ns
id
er
	d
ist
ric
t	a
nd

	st
at
e	
gu
id
el
in
es
	w
he
n	
av
ai
la
bl
e.
	

10
. P
ro
ce
ss
es
	a
nd

	p
ro
ce
du

re
s	
fo
r	
pr
ob

le
m
	s
ol
vi
ng
,	d

at
a	
co
lle
ct
io
n	
an
d	
us
e,
	a
nd

	d
ec
isi
on

-ru
le
s	

in
clu

de
:		

• 
Sp
ec
ifi
c	g

ui
de

lin
es
	o
n	
th
e	
st
ep

s	o
f	p

ro
bl
em

-s
ol
vi
ng

	to
	b
e	
us
ed

	
• 

Do
cu
m
en

ta
tio

n	
re
qu

ire
m
en

ts
	

• 
O
pp

or
tu
ni
tie

s	
fo
r	
en

ga
gi
ng

	in
	d
at
a-
ba

se
d	
pr
ob

le
m
-s
ol
vi
ng

	(
e.
g.
,	P

ro
fe
ss
io
na

l	
Le
ar
ni
ng

	C
om

m
un

iti
es
,	I
nt
er
ve
nt
io
n	
Te
am

s)
	

• 
Ro

le
s	a

nd
	re

sp
on

sib
ili
tie

s	o
f	p

ar
tic
ip
an

ts
	

11
. R

es
ou

rc
es
	e
nc
om

pa
ss
	n
ot
	o
nl
y	
av
ai
la
bl
e	
m
on

et
ar
y	
as
se
ts
	b
ut
	a
lso

	a
va
ila
bl
e	
pe

rs
on

ne
l,	

in
st
ru
ct
io
na
l	m

at
er
ia
ls	
an
d	
tim

e	
th
at
	w

ill
	fa

cil
ita

te
	th

e	
im

pl
em

en
ta
tio

n	
an
d	
su
st
ai
nm

en
t	o

f	
an
	M

TS
S	
as
	a
	fr
am

ew
or
k	
fo
r	s
up

po
rt
in
g	
al
l	s
tu
de

nt
s.	

12
. S
ta
ff	

re
fe
rs
	t
o	
em

pl
oy
ee
s	
at
	t
he

	s
ch
oo

l	t
ha
t	
w
ill
	b
e	
im

pa
ct
ed

	b
y	
or
	w

ill
	b
e	
in
vo
lv
ed

	in
	

im
pl
em

en
ta
tio

n	
of
	
M
TS
S.
	
Th
is	

w
ill
	
al
w
ay
s	

in
clu

de
	
ad
m
in
ist
ra
tio

n,
	
te
ac
he

rs
,	
ot
he

r	
pr
of
es
sio

na
l	(
e.
g.
	s
tu
de

nt
	s
up

po
rt
	s
er
vi
ce
s	
pe

rs
on

ne
l)	
an
d	
pa
ra
-p
ro
fe
ss
io
na
l	s
up

po
rt
	s
ta
ff.
	

Th
e	
de

gr
ee
	t
o	
w
hi
ch
	o
th
er
	e
m
pl
oy
ee
s	
(e
.g
.	b

us
	d
riv

er
s,	
ca
fe
te
ria

	w
or
ke
rs
,	a

dm
in
ist
ra
tiv

e	
su
pp

or
t	s

ta
ff,
	fa

cil
iti
es
	s
ta
ff)
	a
re
	in

clu
de

d	
m
ay
	b
e	
de

te
rm

in
ed

	b
y	
th
ei
r	l
ev
el
	o
f	i
nv
ol
ve
m
en

t	
w
ith

/im
pl
em

en
ta
tio

n	
of
	M

TS
S	
co
m
po

ne
nt
s	a

t	t
he

	in
di
vi
du

al
	sc

ho
ol
	le
ve
l.	

13
. E
ffo

rt
s	
to
	e

ng
ag
e	

st
af
f	
sh
ou

ld
	a

lig
n	

w
ith

	d
ist
ric
t	
an
d	

st
at
e	

gu
id
an
ce
	r
eg
ar
di
ng
	M

TS
S	

im
pl
em

en
ta
tio

n	
to
	f
ac
ili
ta
te
	s
ta
ff	
un

de
rs
ta
nd

in
g	
of
	c
on

ne
ct
io
ns
	b
et
w
ee
n	
sc
ho

ol
,	d

ist
ric
t,	

an
d	
st
at
e	
in
iti
at
iv
es
.	

14
. D

at
a	
on

	s
tu
de

nt
	o
ut
co
m
es
,	s
ch
oo

l-l
ev
el
	im

pl
em

en
ta
tio

n	
fid

el
ity

,	t
he

	c
ap
ac
ity

	o
f	e

du
ca
to
rs
	

to
	im

pl
em

en
t,	
an
d	
co
m
m
itm

en
t	
fro

m
	s
ta
ff	

ar
e	
ne

ed
ed

	t
o	
in
fo
rm

	im
pl
em

en
ta
tio

n.
	S
ta
ff	

ro
le
s	a

nd
	re

sp
on

sib
ili
tie

s	w
ill
	d
riv

e	
th
e	
sp
ec
ifi
c	d

at
a	
th
ey
	n
ee
d	
to
	in
fo
rm

	im
pl
em

en
ta
tio

n.
	

15
. F
am

ily
	a
nd

	co
m
m
un

ity
	e
ng
ag
em

en
t	i
s	t
he

	a
ct
iv
e	
an
d	
m
ea
ni
ng
fu
l	p
ar
tn
er
sh
ip
	th

at
	e
du

ca
to
rs
	

bu
ild
	a
nd

	m
ai
nt
ai
n	
w
ith

	s
tu
de

nt
s’	
fa
m
ili
es
	a
nd

	th
e	
br
oa
de

r	c
om

m
un

ity
	fo

r	t
he

	p
ur
po

se
	o
f	

su
pp

or
tin

g	
st
ud

en
t	l
ea
rn
in
g.
	

16
. I
nt
en

siv
e	
ou

tr
ea
ch
	to

	u
nr
es
po

ns
iv
e	
fa
m
ili
es
	re

fe
rs
	to

	a
dd

iti
on

al
	a
ct
iv
iti
es
	u
nd

er
ta
ke
n	
by
	th

e	
sc
ho

ol
	t
o	
en

ga
ge
	f
am

ili
es
	o
f	
st
ud

en
ts
	w

ho
	n
ee
d	
ad
di
tio

na
l	
su
pp

or
ts
,	
bu

t	
w
ho

	a
re
	n
ot
	

en
ga
gi
ng
	
w
ith

	
th
e	

sc
ho

ol
's	

ty
pi
ca
l	
ou

tr
ea
ch
	
pr
ac
tic
es
	
(e
.g
.	
le
tte

rs
	
an
d	

ph
on

e	
ca
lls
	

ho
m
e)
.		
In
te
ns
ive

	o
ut
re
ac
h	
is	
an
	in

di
vid

ua
liz
ed
	a
pp

ro
ac
h	
re
qu

iri
ng
	in

fo
rm

at
io
n	
ga
th
er
in
g	
an
d	

pr
ob

le
m
	so

lvi
ng
	to

	id
en
tif
y	o

ut
re
ac
h	
st
ra
te
gi
es
	th

at
	a
re
	m
or
e	
lik
el
y	t
o	
be
	su

cc
es
sfu

l	f
or
	a
	fa
m
ily
.	



	

 
31

 

	

SA
M
	V
er
sio

n	
2.
0	
(L
as
t	r
ev
ise

d	
O
ct
ob

er
	2
01

5)
			
	-	
			
	P
ag
e	
3	

17
. D

at
a-
ba
se
d	

pr
ob

le
m
	s

ol
vi
ng
	r
ef
er
s	

to
	a

	m
ul
ti-
st
ep

	p
ro
ce
ss
	t
ha
t	
in
clu

de
s	

ex
am

in
in
g	

pe
rfo

rm
an
ce
	
re
la
te
d	

to
	
go
al
s/
ex
pe

ct
at
io
ns
	
(P
ro
bl
em

	
Id
en

tif
ica

tio
n)
,	

un
de

rs
ta
nd

in
g	

va
ria

bl
es
	c

au
sin

g	
pr
ob

le
m
s	

(P
ro
bl
em

	A
na
ly
sis
),	

se
le
ct
in
g/
de

sig
ni
ng
	a

nd
	i
m
pl
em

en
tin

g	
st
ra
te
gi
es
	t
o	

le
ss
en

	b
ar
rie

rs
	a
nd

	a
ch
ie
ve
	g
oa
ls	

(In
st
ru
ct
io
n/
In
te
rv
en

tio
n	

De
liv
er
y)
,	
an
d	

m
on

ito
rin

g	
ef
fe
ct
iv
en

es
s	(
M
on

ito
rin

g/
Ev
al
ua
tio

n)
	

18
. D

at
a-
ba
se
d	
pr
ob

le
m
-s
ol
vi
ng
	s
ho

ul
d	
oc
cu
r	(
a)
	a
cr
os
s	
co
nt
en

t	a
re
as
	(r
ea
di
ng
,	m

at
h,
	s
cie

nc
e,
	

be
ha
vi
or
,	s
oc
ia
l-e

m
ot
io
na
l	a

nd
	o
th
er
	r
el
ev
an
t	
co
nt
en

t	
ar
ea
s	
fo
r	
a	
sc
ho

ol
)		

(b
)	w

ith
in
	a
nd

	
ac
ro
ss
	g
ra
de

	le
ve
ls	
(e
.g
.,	
ho

riz
on

ta
l	m

ee
tin

gs
	fo

r	6
th
,	7

th
,	8

th
,	a

s	
w
el
l	a
s	
ve
rt
ica

l	m
ee
tin

gs
	

fo
r	6

th
	th

ro
ug
h8

th
),	
an
d	
(c
)	a
cr
os
s	t
ie
rs
	(p

er
fo
rm

an
ce
	d
at
a	
in
	re

sp
on

se
	to

	in
st
ru
ct
io
n	
us
ed

	to
	

en
ga
ge
	
in
	
pr
ob

le
m
-s
ol
vi
ng
	
fo
r	

al
l	
st
ud

en
ts
	
[T
ie
r	

1]
,	
fo
r	

so
m
e	

st
ud

en
ts
	
re
ce
iv
in
g	

su
pp

le
m
en

ta
l	i
ns
tr
uc
tio

n	
[T
ie
r	2

],	
an
d	
fo
r	s
tu
de

nt
s	r
ec
ei
vi
ng
	in
di
vi
du

al
ize

d	
su
pp

or
t	[
Ti
er
	3
]).
	

19
. R

ea
so
ns
	w

hy
	s
tu
de

nt
s	
ar
e	

no
t	
m
ee
tin

g	
ex
pe

ct
at
io
ns
	a

re
	s
om

et
im

es
	r
ef
er
re
d	

to
	a

s	
hy
po

th
es
es
	o
r	b

ar
rie

rs
	to

	le
ar
ni
ng
.	T
he

	b
ig
	id
ea
	is
	th

at
	sc

ho
ol
s	i
de

nt
ify
	p
ot
en

tia
l	c
ur
ric
ul
um

,	
in
st
ru
ct
io
n,
	e
nv
iro

nm
en

ta
l	
(e
.g
.,	
pe

er
	d

ist
ra
ct
io
ns
,	
cla

ss
ro
om

	m
an
ag
em

en
t	
iss
ue

s)
,	
an
d	

le
ar
ne

r	
(e
.g
.,	
sk
ill
	d
ef
ici
ts
)	
fo
r	
w
hy
	t
he

	s
tu
de

nt
	i
s	
no

t	
m
ee
tin

g	
ex
pe

ct
at
io
ns
	a
nd

	c
ol
le
ct
	

da
ta
/in

fo
rm

at
io
n	
to
	d
et
er
m
in
e	
w
hi
ch
	re

as
on

s	a
re
	co

nt
rib

ut
in
g	
to
	th

e	
pr
ob

le
m
.	

20
. S
pe

cif
ic	
in
st
ru
ct
io
n/
in
te
rv
en

tio
n	
pl
an
s	i
nc
lu
de

	in
fo
rm

at
io
n	
ou

tli
ni
ng
:	

• 
Th

e	
go

al
	o
f	t
he

	in
te
rv
en

tio
n/
ac
tio

n	
pl
an

		
• 

W
ha

t	
in
te
rv
en

tio
n	
or
	a
ct
io
n	
st
ep

s	
(e
.g
.,	
cu
rr
ic
ul
um

	a
dj
us
tm

en
ts
,	i
ns
tr
uc
tio

na
l	p

ro
ce
ss
es
	

an
d	
pr
oc
ed

ur
es
)	w

ill
	b
e	
pu

t	i
n	
pl
ac
e	
	

• 
Ho

w
	o
fte

n	
(d
ai
ly
/w

ee
kl
y/
et
c.
)	t
he

	in
te
rv
en

tio
n	
w
ill
	b
e	
ut
ili
ze
d	
	

• 
Ho

w
	lo
ng

	e
ac
h	
se
ss
io
n	
is	
to
	b
e	
im

pl
em

en
te
d	
	

• 
W
ho

	is
	re

sp
on

sib
le
	fo

r	i
nt
er
ve
nt
io
n	
im

pl
em

en
ta
tio

n	
an

d	
su
pp

or
t	

• 
W
he

re
	a
nd

	w
he

n	
th
e	
in
te
rv
en

tio
n	
w
ill
	h
ap

pe
n	

• 
Pl
an

	fo
r	m

on
ito

rin
g	
in
st
ru
ct
io
n/
in
te
rv
en

tio
n	
fid

el
ity

	a
nd

	p
ro
gr
es
s	t
ow

ar
ds
	id
en

tif
ie
d	
go

al
s	

• 
Ti
m
ef
ra
m
e	
(d
at
es
)	f
or
	p
er
io
di
c	
re
vi
ew

	o
f	p

ro
gr
es
s	m

on
ito

rin
g	
da

ta
	a
nd

	d
ec
isi
on

	p
oi
nt
s	

	 21
. S
tr
uc
tu
re
d	
pr
ob

le
m
	s
ol
vi
ng
	is
	u
til
ize

d	
to
	id

en
tif
y	
re
so
ur
ce
s	
th
at
	c
an
	b
e	
us
ed

	t
o	
fa
cil
ita

te
	

im
pl
em

en
ta
tio

n	
an
d	

ba
rr
ie
rs
	t
ha
t	
ar
e	

hi
nd

er
in
g	

im
pl
em

en
ta
tio

n	
fo
r	
th
e	

pu
rp
os
e	

of
	

de
ve
lo
pi
ng
	sp

ec
ifi
c	a

ct
io
n	
pl
an
s	t
o	
in
cr
ea
se
	im

pl
em

en
ta
tio

n	
le
ve
ls.
	

22
. P
rio

rit
y	
le
ar
ni
ng
	st
an
da
rd
s	a

re
	c
ur
ric
ul
um

	st
an
da
rd
s	t
ha
t	d

ef
in
e	
w
ha
t	s
tu
de

nt
s	s

ho
ul
d	
kn
ow

	
an
d	
be

	a
bl
e	
to
	d
o	
fo
r	
a	
gi
ve
n	
co
nt
en

t	
ar
ea
	a
nd

	g
ra
de

	l
ev
el
	(
e.
g.
,	
Co

m
m
on

	C
or
e	
St
at
e	

St
an
da
rd
s;	
st
at
e	
sp
ec
ifi
c	s

ta
nd

ar
ds
,	S
oc
ia
l-E

m
ot
io
na
l	L
ea
rn
in
g	
St
an
da
rd
s)
.		

23
. E
xp
ec
ta
tio

ns
	fo

r	i
ns
tr
uc
tio

n	
of
te
n	
in
clu

de
	e
le
m
en

ts
	re

la
te
d	
to
	th

e	
in
st
ru
ct
io
na
l	r
ou

tin
e	
(e
.g
.,	

w
ho

le
-g
ro
up

,	
sm

al
l-g
ro
up

,	
an
d	

in
de

pe
nd

en
t	
pr
ac
tic
e)
,	
am

ou
nt
	o

f	
tim

e	
de

di
ca
te
d	

to
	

in
st
ru
ct
io
n,
	a
nd

	w
hi
ch
	e
vi
de

nc
e-
ba
se
d	
in
st
ru
ct
io
na
l	s
tr
at
eg
ie
s	a

re
	u
se
d.
	

24
. B

ot
h	

st
at
ew

id
e	

as
se
ss
m
en
ts
	a
nd
	f
or
m
at
ive

	a
ss
es
sm

en
ts
	a
dm

in
ist
er
ed
	t
o	

al
l	
st
ud
en
ts
	a
re
	

im
po
rta

nt
	t
o	

id
en
tif
y	
so
	t
ha
t	
ex
pe
ct
at
io
ns
	f
or
	t
he
	d

at
a	
ne
ed
ed
	t
o	

in
fo
rm

	d
ec
isi
on
s	
ar
e	

co
ns
ist
en
t.	



	
32

 

	

SA
M
	V
er
si
on

	2
.0
	(L
as
t	
re
vi
se
d	
O
ct
ob

er
	2
01

5)
			
	-	
			
	P
ag
e	
4	

25
. S
tr
uc
tu
re
d	
in
st
ru
ct
io
n	
of
	b
eh

av
io
ra
l	e
xp
ec
ta
ti
on

s	
an
d	
so
ci
al
	a
nd

	e
m
ot
io
na
l	s
ki
lls
	is
	p
ro
vi
de

d	
to
	a
ll	
st
ud

en
ts
.	
Cl
as
sr
oo

m
	r
ou

ti
ne

s	
in
cl
ud

e	
so
ci
al
	a
nd

	e
m
ot
io
na
l	
le
ar
ni
ng
	p
ri
nc
ip
le
s	
an
d	

cl
as
sr
oo

m
	
m
an
ag
em

en
t	

st
ra
te
gi
es
	
em

be
dd

ed
	
in
to
	
in
st
ru
ct
io
n.
	
Sc
ho

ol
	
cl
im

at
e	

an
d	

en
vi
ro
nm

en
ts
	s
up

po
rt
	s
tu
de

nt
	w

el
l-b

ei
ng
.	
A
	s
m
al
l	
nu

m
be

r	
of
	c
le
ar
ly
	d
ef
in
ed

	s
ch
oo

l-w
id
e	

ex
pe

ct
at
io
ns
	t
ha
t	
ar
e	
po

si
ti
ve
ly
	s
ta
te
d	
ar
e	
a	
fo
un

da
ti
on

al
	e
le
m
en

t	
of
	T
ie
r	
1	
sc
ho

ol
-w

id
e	

be
ha
vi
or
	s
up

po
rt
	s
ys
te
m
.		

26
. S
ch
oo

l-w
id
e	
so
ci
al
-e
m
ot
io
na
l	
be

ha
vi
or
	d

at
a	
m
ay
	i
nc
lu
de

	O
ff
ic
e	
D
is
ci
pl
in
e	
Re

fe
rr
al
s,
	I
n-

Sc
ho

ol
	
Su
sp
en

si
on

s,
	
O
ut
-o
f-
Sc
ho

ol
	
Su
sp
en

si
on

s,
	
an
d	

so
ci
al
-e
m
ot
io
na
l	
sc
re
en

in
g	

da
ta
	

so
ur
ce
s	
us
ed

	t
o	
ex
am

in
e	
th
e	
ef
fe
ct
iv
en

es
s	
of
	T
ie
r	
1	
be

ha
vi
or
	a
nd

	s
oc
ia
l-e

m
ot
io
na
l	s
up

po
rt
s.
	

27
. T
ie
r	
2	
in
te
rv
en

ti
on

s	
sh
ou

ld
	b
e	
al
ig
ne

d	
w
it
h	
Ti
er
	1
	i
ns
tr
uc
ti
on

al
	g
oa
ls
	a
nd

	e
xp
ec
ta
ti
on

s,
	

ad
dr
es
s	
hi
gh
-p
ro
ba
bi
lit
y	
ba
rr
ie
rs
	t
o	
ac
hi
ev
in
g	
in
st
ru
ct
io
na
l	
go
al
s	
an
d	
ex
pe

ct
at
io
ns
,	
an
d	

in
cl
ud

e	
as
se
ss
m
en

ts
	w
hi
ch
	m

ea
su
re
	s
pe

ci
fic
	s
ki
lls
,	g
en

er
al
	o
ut
co
m
es
,	a
nd

	s
tu
de

nt
	p
ro
gr
es
s.
	

28
. T
ie
r	
2	
in
te
rv
en

ti
on

s	
sh
ou

ld
	b
e	
al
ig
ne

d	
w
it
h	
sc
ho

ol
-w

id
e	
be

ha
vi
or
	a
nd

	s
oc
ia
l-e

m
ot
io
na
l	

ex
pe

ct
at
io
ns
,	
ad
dr
es
s	
hi
gh
-p
ro
ba
bi
lit
y	
ba
rr
ie
rs
	t
o	
m
ee
ti
ng
	i
ns
tr
uc
ti
on

al
	g
oa
ls
	a
nd

	s
tu
de

nt
	

w
el
l-b

ei
ng
,	
an
d	

in
cl
ud

e	
as
se
ss
m
en

ts
	
th
at
	
m
on

it
or
	
st
ud

en
t	
di
sc
ip
lin
e	

in
ci
de

nt
s,
	
so
ci
al
-

em
ot
io
na
l	s
ki
lls
,	a
nd

	w
el
l-b

ei
ng
.	

29
. T
ie
r	
3	
in
te
rv
en

ti
on

s	
ge
ne

ra
lly
	p
ro
vi
de

	i
nc
re
as
ed

	e
xp
os
ur
e	
(t
im

e	
in
	m

in
ut
es
)	
to
	q
ua
lit
y	

in
st
ru
ct
io
n	
or
	in
te
rv
en

ti
on

,	m
or
e	
fo
cu
se
d	
in
st
ru
ct
io
n	
m
at
ch
ed

	t
o	
st
ud

en
t	
ne

ed
,	a
nd

	s
m
al
le
r	

gr
ou

pi
ng
s.
	A
dd

it
io
na
lly
,	
Ti
er
	3
	in

te
rv
en

ti
on

s	
of
te
n	
ar
e	
de

ve
lo
pe

d	
du

ri
ng
	in

di
vi
du

al
	s
tu
de

nt
	

fo
cu
se
d	
pr
ob

le
m
-s
ol
vi
ng
	s
es
si
on

s.
	I
m
po

rt
an
tl
y,
	T
ie
r	
3	
in
te
rv
en

ti
on

s	
fo
cu
se
d	
on

	a
ca
de

m
ic
	

is
su
es
	s
ho

ul
d	
be

	li
nk
ed

	t
o	
Ti
er
	1
	a
nd

	2
	in

st
ru
ct
io
na
l	c
on

te
nt
	a
nd

	p
ro
ce
ss
es
	a
nd

	a
ls
o	
sh
ou

ld
	

co
ns
id
er
	w
ha
t	
be

ha
vi
or
al
	o
r	
so
ci
al
-e
m
ot
io
na
l	s
up

po
rt
s	
ar
e	
ne

ed
ed

	fo
r	
su
cc
es
s.
		

30
. T
ie
r	
3	
in
te
rv
en

ti
on

s	
ar
e	
m
at
ch
ed

	t
o	
a	
st
ud

en
t’
s	
sp
ec
ifi
c	
be

ha
vi
or
	a
nd

	s
oc
ia
l-e

m
ot
io
na
l	

ne
ed

s	
an
d	
en

su
re
	t
he

	s
tu
de

nt
	h
as
	a
cc
es
s	
to
	T
ie
r	
1	
an
d	
Ti
er
	2
	s
up

po
rt
s.
	F
or
	a
	f
ew

	s
tu
de

nt
s	

w
it
h	
co
m
pl
ex
	n
ee
ds
,	
in
di
vi
du

al
iz
ed

	in
te
rv
en

ti
on

s	
m
ay
	in

vo
lv
e	
w
ra
pa
ro
un

d	
su
pp

or
ts
	a
cr
os
s	

sy
st
em

s	
(e
.g
.,	
m
en

ta
l	h

ea
lt
h,
	e
du

ca
ti
on

,	
m
ed

ic
al
,	
fa
m
ily
,	
et
c.
).
	I
nd

iv
id
ua
liz
ed

	in
te
rv
en

ti
on

s	
in
cl
ud

e	
sp
ec
ifi
c	

pr
ev
en

ti
on

	
an
d	

co
ns
eq

ue
nc
e-
ba
se
d	

st
ra
te
gi
es
	
ba
se
d	

on
	
as
se
ss
m
en

t	
in
fo
rm

at
io
n	
(i.
e.
,	
Fu
nc
ti
on

al
	B
eh

av
io
r	
A
ss
es
sm

en
t)
,	
an
d	
m
ay
	i
nc
lu
de

	m
od

ifi
ca
ti
on

s	
to
	t
he

	
cl
as
sr
oo

m
	e
nv
ir
on

m
en

t	
or
	i
ns
tr
uc
ti
on

,	
te
ac
hi
ng
	n
ew

	s
ki
lls
,	
an
d	
re
in
fo
rc
em

en
t	
of
	d
es
ir
ed

	
be

ha
vi
or
s	
as
	w
el
l	a
s	
a	
ra
ng
e	
of
	s
up

po
rt
s	
su
ch
	a
s	
m
en

ta
l	h
ea
lt
h	
se
rv
ic
es
.	

31
. D

is
tr
ic
t	
an
d	
st
at
es
	t
yp
ic
al
ly
	c
re
at
e	
or
	a
do

pt
	d
at
a	
m
an
ag
em

en
t	
sy
st
em

s.
	T
he

y	
al
so
	s
pe

ci
fy
	

ac
ce
ss
	a
nd

	u
se
	r
eq

ui
re
m
en

ts
.	
Sc
ho

ol
	l
ea
de

rs
	s
ho

ul
d	
co
or
di
na
te
	w

it
h	
di
st
ri
ct
	a
nd

	s
ta
te
	

le
ad
er
s	
to
	u
nd

er
st
an
d	
re
qu

ir
em

en
ts
	a
nd

	e
st
ab
lis
h	
an
d	
co
m
m
un

ic
at
e	
pr
oc
ed

ur
es
	f
or
	u
si
ng
	

th
e	
da
ta
	s
ys
te
m
	a
t	
th
ei
r	
sc
ho

ol
.	
Q
ua
lit
y	
in
di
ca
to
rs
	f
or
	d
at
a	
m
an
ag
em

en
t	
sy
st
em

s	
in
cl
ud

e:
		

re
al
-t
im

e	
re
le
va
nt
	d
at
a	
fo
r	
ac
ad
em

ic
,	b

eh
av
io
r,
	a
nd

	s
oc
ia
l-e

m
ot
io
na
l	c
on

te
nt
,	t
he

	a
bi
lit
y	
to
	

gr
ap
hi
ca
lly
	r
ep

re
se
nt
	d

at
a,
	p

ro
vi
si
on

	o
f	
ti
er
ed

	i
nt
er
ve
nt
io
n	

da
ta
,	
in
te
gr
at
ed

	a
ca
de

m
ic
,	

be
ha
vi
or
,	a
nd

	s
oc
ia
l-e

m
ot
io
na
l	d
at
a,
	a
nd

	t
he

	d
at
a	
ar
e	
cu
st
om

iz
ab
le
	a
t	
th
e	
sc
ho

ol
	le
ve
l.	



	

 
33

 

	

SA
M
	V
er
sio

n	
2.
0	
(L
as
t	r
ev
ise

d	
O
ct
ob

er
	2
01

5)
	

SA
M
	S
co
rin

g	
Sh
ee
t	

	

TH
IS
	S
CO

RI
NG

	S
HE

ET
	H
AS

	A
BB

RE
VI
AT

ED
	LA

NG
UA

GE
	A
ND

	S
HO

UL
D	
O
NL

Y	
BE

	U
SE
D	
TO

	R
EC

O
RD

	A
ND

	D
IS
PL
AY

	R
ES
PO

NS
ES

		
Ra

te
	e
ac
h	
ite

m
	o
n	
a	
sc
al
e	
fr
om

	0
-3
	(0

	=
	N
ot
	S
ta
rt
ed
;	1

	=
	E
m
er
gi
ng

/D
ev
el
op

in
g;
	2
	=
	O
pe
ra
tio

na
liz
in
g;
	3
	=
	O
pt
im

izi
ng

)	
1.
	L
ea
de

rs
hi
p	
Do

m
ai
n	
(It
em

s	1
-5
)	

Ra
tin

g	
0-
3	

1.
	T
he

	p
rin

ci
pa

l	i
s	a

ct
iv
el
y	
in
vo
lv
ed

		
0	

1	
2	

3	
2.
	A
	le
ad

er
sh
ip
	te

am
	is
	e
st
ab

lis
he

d	
	

0	
1	

2	
3	

3.
	T
he

	le
ad

er
sh
ip
	te

am
	a
ct
iv
el
y	
en

ga
ge
s	i
n	
on

go
in
g	
pr
of
es
sio

na
l	d
ev
el
op

m
en

t	
0	

1	
2	

3	
4.
	A
	st
ra
te
gi
c	
pl
an

	fo
r	M

TS
S	
im

pl
em

en
ta
tio

n	
is	
de

ve
lo
pe

d	
0	

1	
2	

3	
5.
	T
he

	le
ad

er
sh
ip
	te

am
	is
	a
ct
iv
el
y	
fa
ci
lit
at
in
g	
im

pl
em

en
ta
tio

n	
0	

1	
2	

3	
2.
	B
ui
ld
in
g	
th
e	
Ca

pa
ci
ty
/I
nf
ra
st
ru
ct
ur
e	
fo
r	I
m
pl
em

en
ta
tio

n	
Do

m
ai
n	
(It
em

s	6
-1
6)
	

Ra
tin

g	
0-
3	

6.
	T
he

	c
rit
ic
al
	e
le
m
en

ts
	o
f	M

TS
S	
ar
e	
de

fin
ed

	a
nd

	u
nd

er
st
oo

d	
0	

1	
2	

3	
7.
	P
ro
fe
ss
io
na

l	d
ev
el
op

m
en

t	a
nd

	c
oa

ch
in
g	
pr
ov
id
ed

	to
	st
af
f	

0	
1	

2	
3	

8.
	T
he

	le
ad

er
sh
ip
	te

am
	fa

ci
lit
at
es
	P
D	
on

	d
at
a-
ba

se
d	
pr
ob

le
m
-s
ol
vi
ng
	

0	
1	

2	
3	

9.
	T
he

	le
ad

er
sh
ip
	te

am
	fa

ci
lit
at
es
	P
D	
on

	m
ul
ti-
tie

re
d	
in
st
ru
ct
io
n	
an

d	
in
te
rv
en

tio
n	

0	
1	

2	
3	

10
.	C

oa
ch
in
g	
is	
us
ed

	to
	su

pp
or
t	M

TS
S	
im

pl
em

en
ta
tio

n	
0	

1	
2	

3	
11

.	S
ch
ed

ul
es
	p
ro
vi
de

	a
de

qu
at
e	
tim

e	
fo
r	t
ra
in
in
g	
an

d	
co
ac
hi
ng

	
0	

1	
2	

3	
12

.	S
ch
ed

ul
es
	p
ro
vi
de

	a
de

qu
at
e	
tim

e	
to
	a
dm

in
ist
er
	a
ss
es
sm

en
ts
	

0	
1	

2	
3	

13
.	S
ch
ed

ul
es
	p
ro
vi
de

	a
de

qu
at
e	
tim

e	
fo
r	m

ul
tip

le
	ti
er
s	o

f	i
ns
tr
uc
tio

n/
in
te
rv
en

tio
ns
	

0	
1	

2	
3	

14
.	S
ch
ed

ul
es
	p
ro
vi
de

	a
de

qu
at
e	
tim

e	
fo
r	d

at
a-
ba

se
d	
pr
ob

le
m
-s
ol
vi
ng
	

0	
1	

2	
3	

15
.	P
ro
ce
ss
es
,	p

ro
ce
du

re
s,
	a
nd

	d
ec
isi
on

-r
ul
es
	a
re
	e
st
ab

lis
he

d	
fo
r	D

BP
S	

0	
1	

2	
3	

16
.	R

es
ou

rc
es
	to

	su
pp

or
t	M

TS
S	
im

pl
em

en
ta
tio

n	
ar
e	
id
en

tif
ie
d	
an

d	
al
lo
ca
te
d	

0	
1	

2	
3	

3.
	C
om

m
un

ic
at
io
n	
an

d	
Co

lla
bo

ra
tio

n	
Do

m
ai
n	
(It
em

s	1
7-
20

)	
Ra

tin
g	
0-
3	

17
.	S
ta
ff	
ha

ve
	c
on

se
ns
us
	a
nd

	e
ng
ag
e	
in
	M

TS
S	
Im

pl
em

en
ta
tio

n	
0	

1	
2	

3	
18

.	S
ta
ff	
ar
e	
pr
ov
id
ed

	d
at
a	
on

	M
TS
S	
fid

el
ity

	a
nd

	st
ud

en
t	o

ut
co
m
es
	

0	
1	

2	
3	

19
.	T
he

	in
fr
as
tr
uc
tu
re
	e
xi
st
s	t
o	
su
pp

or
t	f
am

ily
	a
nd

	c
om

m
un

ity
	e
ng
ag
em

en
t		

0	
1	

2	
3	

20
.	E
du

ca
to
rs
	a
ct
iv
el
y	
en

ga
ge
	fa

m
ili
es
	in
	M

TS
S	

	
0	

1	
2	

3	
4.
	D
at
a-
Ba

se
d	
Pr
ob

le
m
-S
ol
vi
ng
	D
om

ai
n	
(It
em

s	2
1-
27

)	
Ra

tin
g	
0-
3	

21
.	D

BP
S	
fo
r	s
tu
de

nt
	o
ut
co
m
es
	o
cc
ur
s	a

cr
os
s	c

on
te
nt
	a
re
as
,	g
ra
de

	le
ve
ls,
	a
nd

	ti
er
s	

0	
1	

2	
3	

22
.	A

cr
os
s	t
ie
rs
,	d

at
a	
us
ed

	to
	id
en

tif
y	
“g
ap

”	
be

tw
ee
n	
ex
pe

ct
ed

	a
nd

	c
ur
re
nt
	o
ut
co
m
es
		

0	
1	

2	
3	

23
.	D

at
a	
ar
e	
us
ed

	to
	id
en

tif
y	
re
as
on

s	w
hy
	st
ud

en
ts
	a
re
	n
ot
	m

ee
tin

g	
ex
pe

ct
at
io
ns
	

0	
1	

2	
3	

24
.	P
la
ns
	b
as
ed

	o
n	
ve
rif
ie
d	
re
as
on

s	w
hy
	st
ud

en
ts
	a
re
	n
ot
	m

ee
tin

g	
ex
pe

ct
at
io
ns
	

	
0	

1	
2	

3	
25

.	S
tu
de

nt
	p
ro
gr
es
s	s

pe
ci
fic
	to

	a
ca
de

m
ic
	o
r	b

eh
av
io
r	g

oa
ls	
ar
e	
m
on

ito
re
d	

0	
1	

2	
3	

26
.	D

at
a	
ar
e	
us
ed

	to
	a
dd

re
ss
	p
er
fo
rm

an
ce
	a
cr
os
s	d

iv
er
se
	g
ro
up

	
0	

1	
2	

3	
27

.	R
es
ou

rc
es
	fo

r	i
m
pl
em

en
ta
tio

n	
of
	M

TS
S	
ar
e	
ad

dr
es
se
d	
th
ro
ug
h	
da

ta
-b
as
ed

	p
ro
bl
em

-s
ol
vi
ng
	

0	
1	

2	
3	

5.
	T
hr
ee
	T
ie
re
d	
In
st
ru
ct
io
na

l	/
In
te
rv
en

tio
n	
M
od

el
	D
om

ai
n	
(It
em

s	2
8-
33

)	
Ra

tin
g	
0-
3	

28
.	T
ie
r	1

	a
ca
de

m
ic
	p
ra
ct
ic
es
	c
le
ar
ly
	id
en

tif
y	
le
ar
ni
ng
	st
an

da
rd
s	

0	
1	

2	
3	

29
.	T
ie
r	1

	b
eh

av
io
r	p

ra
ct
ic
es
	id
en

tif
y	
sc
ho

ol
-w

id
e	
ex
pe

ct
at
io
ns
		

0	
1	

2	
3	

30
.	T
ie
r	2

	a
ca
de

m
ic
	p
ra
ct
ic
es
	in
cl
ud

e	
co
m
m
on

	st
ud

en
t	n

ee
ds
,	a
re
	li
nk
ed

	to
	T
ie
r	1

		
0	

1	
2	

3	
31

.	T
ie
r	2

	b
eh

av
io
r	p

ra
ct
ic
es
	in
cl
ud

e	
co
m
m
on

	st
ud

en
t	n

ee
ds
,	a
re
	li
nk
ed

	to
	T
ie
r	1

		
0	

1	
2	

3	
32

.	T
ie
r	3

	a
ca
de

m
ic
	p
ra
ct
ic
es
	a
re
	b
as
ed

	o
n	
st
ud

en
ts
’	n

ee
ds
,	a
lig
ne

d	
w
ith

	T
ie
r	1

	a
nd

	T
ie
r	2

		
0	

1	
2	

3	
33

.	T
ie
r	3

	b
eh

av
io
r	p

ra
ct
ic
es
	a
re
	b
as
ed

	o
n	
st
ud

en
ts
’	n

ee
ds
,	a
lig
ne

d	
w
ith

	T
ie
r	1

	a
nd

	T
ie
r	2

		
0	

1	
2	

3	
6.
	D
at
a-
Ev
al
ua

tio
ns
	D
om

ai
n	
(It
em

s	3
4-
39

)	
Ra

tin
g	
0-
3	

34
.	S
ta
ff	
un

de
rs
ta
nd

	a
nd

	h
av
e	
ac
ce
ss
	to

	d
at
a	
so
ur
ce
s		

0	
1	

2	
3	

35
.	P
ol
ic
ie
s	a

nd
	p
ro
ce
du

re
s	f
or
	d
ec
isi
on

-m
ak
in
g	
ar
e	
es
ta
bl
ish

ed
		

0	
1	

2	
3	

36
.	E
ffe

ct
iv
e	
da

ta
	to

ol
s	a

re
	u
se
d	
ap

pr
op

ria
te
ly
	a
nd

	in
de

pe
nd

en
tly

	b
y	
st
af
f		

0	
1	

2	
3	

37
.	D

at
a	
so
ur
ce
s	a

re
	u
se
d	
to
	e
va
lu
at
e	
th
e	
fid

el
ity

	a
nd

	im
pa

ct
		

0	
1	

2	
3	

38
.	A

va
ila
bl
e	
re
so
ur
ce
s	a

re
	a
llo
ca
te
d	
ef
fe
ct
iv
el
y	

0	
1	

2	
3	

39
.	D

at
a	
so
ur
ce
s	a

re
	m

on
ito

re
d	
fo
r	c
on

sis
te
nc
y	
an

d	
ac
cu
ra
cy
	

0	
1	

2	
3	

	




