
ART. 12-1 

ARTICLE 12 
LAYOFF AND RECALL 

 

 

In the event the Board determines that the number of employees during 

the term of their employment must be reduced for any reason, such 

reduction shall be based on objective, reasonable and nondiscriminatory 

standards which: 

 

1. shall not be arbitrary or capricious; 

 

2. shall not deprive employees of other rights conferred by this 

Agreement or Laws of Florida and the United States;  

 

3. shall be capable of uniform application, and; 

 

4. shall be based upon district seniority within the job classification 

retained. Employee retained must be capable of performing the 

requirements of the job. 

 

When necessary to reduce personnel, employees who are selected for 

reduction will, upon request, be notified of district vacancies in the 

position they occupy. Unit employees who are on layoff shall first be 

considered for a vacancy prior to the employment of a new applicant. An 

employee who refuses two (2) offers of employment while on lay-off shall 

forfeit any further recall rights. 

 

A qualified employee may refuse an offer of recall to a similar job if 

outside the area where previously employed. 

 


